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Ward goes to
one of the local gyms
twice a week as he works
towards his goal of increased
health and fitness.
Ward is supported to use
a range of different gym
equipment and his hard
work in the gym is
both increasing his
confidence and his
fitness.

Ben moved into one
of New Haven Farm Home’s
Richmond based sites early in 2018.
He has a real interest in martial arts
movies, particularly those starring Jackie
Chan or Bruce Lee. This interest influenced
Ben’s ambition to learn and develop skills in
Taekwondo.
Ben trains in Taekwondo twice a week. He
enjoys the sport and is developing some great
skills. Ben recently received his blue belt and
is always very determined and focused
during lessons and training as he works
towards his next belt grading.
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WITH DISABILITIES; ENABLING FULL SOCIAL PARTICIPATION AND
INCLUSION IN THEIR LOCAL COMMUNITIES.

www.newhavenfarm.org.au

2

CHAIRMAN’S REPORT
IT IS WITH MUCH PLEASURE THAT I PRESENT MY FIRST CHAIRMAN’S REPORT.
Firstly, I must acknowledge and congratulate the former chairman, Mr Ian Graham, on his fantastic service
as chairman for New Haven Farm Home over the past 14 years. His vision, work ethic, statesmanship and
passion for New Haven Farm Home cannot be understated. Without Ian’s involvement I genuinely believe
that New Haven Farm Home would not be here today. I indeed have big shoes to fill. Thankfully, Ian has
agreed to continue on as a director and continues to be a valuable member of our board.
Whilst on the topic of board members it has been my pleasure to welcome two new board members
during the past twelve months: Mr Kim Ford (April 2018) and Mrs Christine Davis (September 2018). Their
enthusiasm and belief in New Haven Farm Home is wonderful, and I look forward to working with them in
the future.
It is important that we have representation on the board of directors who have a relative or associate
that receives care whilst living at New Haven Farm Home. Currently, Ian Graham is the only board member
who is in this unique position. If any of our members believe that they could add to our board’s skill level
and passion, I would encourage you to contact myself or Jacques Stap to discuss your interest. Whilst, at
the moment, we have a dedicated board, additional board members would be great. As they say, “many
hands make light work”.
On a more sombre note, it is with much sadness that I acknowledge the passing of Mrs Lola Hair in July
2017. Without Lola and Bill Hairs’ vision, New Haven Farm Home would never have come into being. Our
love and thoughts go out to Bob Hair and his family.
The financial year ended 30 June 2018 has been a very busy year for New Haven Farm Home and its
wonderful clients. We have seen many changes and improvements over the past twelve months, some of
which are:
1. Staffing levels have continued to increase as illustrated in this table:
EMPLOYMENT TYPE

2018

2017

FULL-TIME

61

52

PART TIME

5

3

VOLUNTEERS

1

0

BOARD MEMBERS

7

9

7. Jacques and his finance team have finally gotten all funding from the NDIS in order and being paid
regularly. This has been achieved despite the goalposts continually being moved with the evolution of
the NDIS. There is still a long way to go, however it is our hope that New Haven Farm Home will be able
to maximise the NDIS benefits for our clients.
8. We are investing heavily in the future of New Haven Farm Home and working to develop a cohesive
cultural structure. During the past six months, much work has been done in developing the future
strategic plans for New Haven Farm Home, with the plan encompassing both client outcomes as well
as team member outcomes. The senior leadership team at New Haven Farm Home has been actively
involved in designing our strategic plan for the next 3 years.
9. Person centred plans are being refined and improved as clients achieve their goals. The increase in
our clients’ self-esteem since the restructure has been astonishing.
These are just a few of the many things achieved by New Haven Farm Home during the last 12 months.
May I direct you to read Mr Jacques Stap’s annual report as it is much more detailed than my brief summary.
On behalf of the board, may I sincerely thank Jacques and Annette and the senior management team
for all they do at New Haven Farm Home. The organisation would not be as successful if it were not for
Jacques and Annette’s leadership and his senior management team. As an aside, I recently attended the
Third Sector Awards night at Darling Harbour where Jacques was a finalist for CEO of the year (Australiawide) in the not-for-profit sector. This was an amazing achievement by Jacques and, whilst he did not win,
it was still fantastic to be recognised by his peers and team members for his efforts.
To the rest of the team members at New Haven Farm Home, my heartfelt thanks and gratitude for what
you do. The clients at New Haven Farm Home are special people and you all go out of your way to make
their lives special and fulfilled. In some ways I also think your lives are more fulfilled for what you do. Once
again, thank you for everything you do at New Haven Farm Home.
If any member has any queries in respect of my report, please do not hesitate to contact me direct.
Thank you for reading my report.
WARREN CHALKER
CHAIRMAN OF THE BOARD

2. Our client numbers have increased to 34 in full-time care.
3. We have acquired three new houses in Bosworth Street, Richmond which will accommodate
up to twelve new clients. This brings our total number of accommodation dwellings throughout the
Hawkesbury to 42.
4. The buildings at Freemans Reach have all been reclad and insulated to fix timber faults with their
exteriors.
5. We are committed to maintaining high levels of professional development for all. This is important
for both our clients and our team members.
6. We currently have 4 new clients in the new homes at Bosworth Street, Richmond. We will be aiming
to increase this number to 12 over the next 8 months. The main difficulty is in the “red tape” and
paperwork for new clients to become eligible under the NDIS and SIL regime.
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Roy and Keith
were happy to have
the opportunity to attend
the National Remembrance
Day Ceremony in Canberra.
The men were supported to visit
the Australian War Memorial,
Parliament House and other
sites they were interested in
seeing and experiencing
during their stay.
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JON

Jon really likes halloween and did a fantastic job at
putting on a fun Halloween party for everyone at New
Haven Farm Home in October.
Jon was supported to shop for and set up lots of
theatrical decorations, send out invitations and
encourage his guests to come dressed up.
Everyone had a great time and there were some
fantastic costumes. Jon had lots of fun being creative
and put in lots of effort preparing ‘scary food’ and a
halloween atmosphere for the party.
Jon plans on preparing this party for everyone every
halloween!
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CHIEF EXECUTIVE OFFICER’S REPORT
I WOULD LIKE TO EXTEND MY REGARDS TO EVERYONE RECEIVING THIS ANNUAL
REPORT FOR THE FINANCIAL YEAR ENDING JUNE 2018.
The year ending June 2018 has seen many of the objectives from our strategic plan come to realisation.
As always, improving the services to our clients has been our priority, with Person Centred Support to our
clients and families being the focus of our organisation.
For clients over the age of 65, support services have been funded by the Department of Health CoS
program. Although the number of clients in this cluster is static there have been no changes throughout
2017-2018.
There were, however, many disruptions to the funding of services provided under the NDIS. These
disruptions were mainly caused by the administration of the NDIS packages for those clients who are
NDIS participants. Over the year I have had many conversations with family members, other disability
organisations, our industry representative body, NDS and senior Directors at the NDIA. I will elaborate on
this issue further in my report, but would like to state that we recognise these disruptions caused high
levels of anxiety for many family members. Notwithstanding the disruptions, as an organisation we have
achieved many of our aims whilst maintaining a high standard of support to our clients.
Over the preceding twelve months, it has been incredibly encouraging to witness and be part of the
progress each client has made. Clients are continuing to thrive in the villa environments; progressing in all
aspects of their lives, from activities of daily living, employment and volunteer opportunities, and social
and community participation. Clients are active within their local communities and have made numerous
connections with main stream community groups, including but not limited to Libraries, Bingo, Men’s
groups, Sporting activities and Trivia groups, to name a few.
The past year has not only seen an increase in client numbers, it also has welcomed an increase in the
diversity of clients. New Haven Farm Home now proudly provides support to both female and male clients.
It also supports clients with physical disabilities, along with intellectual disabilities, acquired brain injuries
and mental health conditions. This increase in diversity is consistent to the requirements of the National
Disability Standards and in line with the changes made to the organisation’s constitution last year.
In October 2017 our Board and Leadership team were made aware of a noteworthy opportunity to
expand our services. Three villas were at completion stage at 40 Bosworth Street, Richmond and would
come up for sale as its owners altered its original purpose. During this month, our Board and CEO concluded
their negotiations with the vendors and entered into an agreement to purchase of the properties. The
acquisition was settled late January 2018, when we received the keys of the properties. We officially
opened the first villa late April, 2018 after essential works were completed between February and April.
The first client entered into the new service by June 2018 and currently it provides accommodation to
4 individuals. This was a great opportunity for us as a disability service and I recognise the complex yet
important decision made by the Board. It will allow us to grow and develop as organisation, which will
ensure the continuity of services to our clients.
As a direct result of the purchase of the villas located at 40 Bosworth Street Richmond, the opportunity
for the organisation to expand the quantity of clients who are supported and who services are provided to,
has increased. Management have devoted much of their time to supporting people with disabilities and
their families to navigate the NDIS systems and procedures, supporting them to gain suitable NDIS plans
for their needs. As such, New Haven Farm Home has welcomed four new clients to the organisation. All of
these people were referred to New Haven Farm Home by word of mouth, based upon our reputation as
an organisation providing high quality services. All involved are congratulated for this.
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Our Organisational structure has expanded and changed throughout the year. In line with our growth
and the continued drive towards high quality services, a number of additional positions have been created.
In order to meet the demands of increased client numbers and services, the organisation has augmented
the size of our Support Worker staff pool. In addition to this we created a number of new positions, such as
the position of Service Coordinator and four positions of Senior Support Worker. The scope and function
of the Service Coordinator is to work across the entire organisation, ensuring services being provided to
clients are of the highest quality and that staff members are supported in providing these. The positions
of Senior Support Workers have been established at each of our sites. The purpose of these positions is to
provide additional support and guidance through coaching staff in undertaking their daily work, to allow
for an optimal level of consistent support services to be provided to all clients.
The opening of villas at Bosworth Street, saw the appointment of a fifth House Manager. I would like to
take the opportunity to introduce Ms. Sharron Collett to the position of House Manager at our Bosworth
Street site and congratulate her on a successful appointment to this position. Additionally, two House
Managers stepped down from their positions in order to focus their attention to different professional
areas. After a robust recruiting process, we were fortunate to attract two new House Managers. These
House Managers were appointed early in the new financial year. Ms. Susan Livingstone is appointed
to the position of House Manager for Villa 3 and the Cottages located at Freemans Reach. Ms. Victoria
Beaumont-Smith is appointed to position of House Manager for our site 55/57 Windsor Street, Richmond.
We welcome the ladies to the leadership team and look forward to working closely with them. In addition
to the above new and existing positions, in 2017 we developed and created a new position of Executive
Assistant. Initially, the position was temporary, but as the need increased we made it a permanent position.
After being in this job since October 2017 we were pleased to permanently appointment Ms. Belinda
Isaacs to the position of Executive Assistant. Belinda has proven to be invaluable to the role, the function
and the assistance she provides.
Shortly after the completion of construction of the three villas at our Reserve Road site a substantial
defect was noted in the cladding of the building. The cladding existed of 70mm wide lap and cap hardwood
slats which were horizontally fixed on a timber frame. Due to the extreme weather conditions, these slats
started to bend and buckle creating significant gaps. A review was undertaken, and it was concluded
that the cladding needed replacement. Work was scheduled for early 2018, however, it was during the
months of April to May 2018, that the Villas and admin building were re-cladded with colorbond®. The
external design of the villas has been restored to the original scheme reflecting the Southern Highlands’
agricultural barns. The result has exceeded our expectations.
In August 2017 BSI Australia conducted an audit in line with the NSW Third Party Verification process.
Staff and management worked enthusiastically completing our integrated Quality Assurance Program.
Auditors were very impressed with our systems and practices in ensuring quality services to our clients are
provided and maintained. Although staff and management were confident that all systems and practices
were compliant, it’s a wonderful experience to be acknowledged by an external assessor. All domains of
the organisation and operations, including accommodation services; specialist disability support services;
behaviour support; Workplace Health & Safety; Service Management and Financial Management, did
meet all of the enhanced standards. Full accreditation was provided early January 2018, and I would like
to commend all managers for their hard work during this project. Quality assurance will transfer from
a State responsibility to the Commonwealth moving forward, and as per 1 July 2018 the NDIS Quality
and Safeguarding Commission commenced operations. New Haven Farm Home will meet certification in
February 2020.
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As part of the implementation of the NDIS, and a new national direction for the disability sector, during
the previous financial year we identified the need for a marketing and relationship policy and portfolio
for New Haven Farm Home. This policy was developed late May 2017 and resulted in the creation of a
new position of Marketing and Relationship Manager. In July 2017 we appointed Ms. Nicole Castillo in
this position. As a result, we have worked effortlessly to promote our name with in the local and wider
community.
Throughout the financial year we developed a variety of community activities, which resulted in a number
of new relationships with organisations and businesses in the Hawkesbury district. In December 2017
we combined forces with Gloria Jeans Coffee, Windsor Riverview resulting in a community promotional
weekend at the Riverview Shopping Center in Windsor. This event engaged the support of many local
businesses and we extend our thanks for this support.
In June, this year, together with Grill’d Rouse Hill, we organised a family and friends evening at Rouse
Hill Town Centre. This event was also a response to families’ request to have family events more frequently
throughout the year.
Both of these events generated fundraising and further community awareness and branding of our
service. In addition, businesses such as Harvey Norman McGraths Hill, Bunnings, Commonwealth Bank
Windsor and Richmond Branches, Gloria Jeans Windsor Riverview and SNAP Phillip St Parramatta have
become exceptional supporters of our organisation.
New Haven Farm Home took also part in a number of disability expos; such as the NDIS Hawkesbury
Disability fun day in December 2017 and the Sydney Disability Expo in May 2018. These events provided
us with an additional platform to share our organisation and services with the community, individuals and
families living with a disability and the broader disability sector.
In addition, Nicole has worked effortlessly with staff at JXT to develop a new website for New Haven
Farm Home, which will allow us to better acknowledge client achievements and keep you up to date on
our organisation and the disability sector while being easier to navigate. The new website will also directly
communicate with our newly implemented regular activity on social media. The new website will be going
live in the new financial year.
It’s an understatement that during the last two years we have grown exponentially. This has many
positive outcomes, but also a number of negative outcomes. Our leadership team identified a number
of issues regarding staff members’ satisfaction. During April this year, we embarked on a staff survey to
enable staff to share their concerns, feedback and thoughts on changes they would like to see to improve
our overall work culture for employees. The results were not too startling. Overall, many staff members
were content in their role and had a good understanding of their purpose as support worker. However,
there were a number of issues exposed, of which we had some inclination. These issues could have a
detrimental effect on the organisation, if not addressed. The issues discovered had to do with an ambiguity
regarding our values, our culture, our role and the purpose of our work and rationale of our service. If
not dealt with, these issues may become of significance and affect the organisation as a whole. In May
2018 and subsequently to these outcomes, we engaged Jen White from Jen White HR Consulting to work
with staff, the Leadership team and Board towards clear values, practices and the improved culture of our
organisation.
All staff members at New Haven Farm Home have continued to actively engage in various training and
development throughout the year. This ensures they are fully equipped at all times, to meet the ever
changing demands of their roles, in particular person centred programs and activities.
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During 2018, New Haven Farm Home supported a cohort of new staff members to successfully complete
Certificate III Individual Support, and Certificate IV Disability through Macquarie Community College. We
offer our congratulations to these staff for achieving these qualifications.
Multiple qualifications across a diverse range of disciplines have been completed throughout 2018.
Whilst not exhaustive, the following provides examples of qualifications completed by New Haven Farm
Home staff throughout the year:
CPR
Behaviour Support
WHS
Bullying and Harassment
Personal Care

Medication
Legal and Ethical
Leadership and Management
Person Centred Support
Empowering people with
Disabilities

Healthy Bodies
Quality and Assurance
Workplace Culture
Fire training
Skill/Personal development

								
Throughout 2017-2018 the Official Community Visitors (OCV) visited each villa or site frequently. In
their report both Visitors expressed their contentment with the support and services provided to each
of our clients, who are growing and emerging as valued members of our community. They recognise
the support New Haven Farm Home provides to each individual and the person centred approach which
has developed over the last 4 years. They witnessed significant positive changes in each client which
have occurred throughout this year, including clients’ self-determination; a capacity to communicate
wishes or complaints; and the development of each individual’s skills. Again, they acknowledge the many
opportunities and the well-designed programs New Haven Farm Home provides. The Visitors congratulate
staff and management regarding the direction of the organisation in service delivery, as it resulted in a
significant positive transformation for each client. As the role of Quality and Safeguarding is transferring to a
federal body there is uncertainty of the role of the OCV past 2018. We will inform you of any developments
when they arise.
All of our clients completed the 2017-2018 Annual Service Satisfaction Survey prior this year’s AGM.
This survey provides an excellent opportunity for the people we support to share their feedback on their
level of satisfaction with the services we provide. I am happy to share a summary of the results with you
in this report.
• Over 93% of clients responded they are very happy living at New Haven Farm Home.
• Of those who responded, 97% feel they are supported by our staff to do the things they want to do.
• 100% of clients reported they are supported to join the community when they want to.
• Over 97% of respondents reported they are supported to contact their family and friends when they
would like to.
• 100% of clients reported they have participated in activities in the community over the past 2 months,
including shopping, banking, entertainment, exercise or other social events.
• Over 91% of clients reported they learnt new skills that are important to them over the last year.
• 100% of respondents reported they are supported to make decisions for themselves.
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Pat loves
working with animals.

The leadership team and I are looking forward to a new financial year. I am confident that next year will
be a year of further development for the organisation. It is important to be of a certain size to ensure our
viability is retained, as the new disability environment has changed the whole dynamic of the industry.
There is more competition and certainty of funding is not a given. I believe that New Haven Farm Home is
well placed, as it it’s a dynamic organisation, clear of its values and purpose, with a Board and Management
team that can provide the necessary leadership and stewardship. As stated in my previous annual report,
New Haven Farm Home needs to have significant mass to survive this new world. We have transformed
from a small organisation into a medium size company. In a changing industry, we do have the capital,
and we’re maturing towards sufficient (human) resources. As per our Strategic Plan, our Board has clearly
made a resolution to focus our service towards the Hawkesbury, Blue Mountains and Greater Western
Sydney areas.
Concluding my Annual Report, I would like to express my appreciation to our Board for their support and
stewardship; to our staff and management team, for their hard work and continuing dedication to provide
excellent support to each of our clients; and, to our clients, for being so inspirational to all of us.

At his home at New Haven Farm
Home he feed and attends to the horse
and cows every day.
Pat has also become a weekly volunteer at
Guide Dogs NSW in Glossodia, taking on the
role of a Guide Dog Companion.
Pat is very proud of his work at Guide Dogs.
Each week, Pat learns skills in interacting with
and supporting the dogs, including walking
them on a lead, grooming them and playing
fetch.
Pat loves his role and looks forward to
going every week.

Last of all, I would like to thank you for your ongoing support and your interest.
With kind regards,

JACQUES STAP
CHIEF EXECUTIVE OFFICER

Ziggy enjoys
going to the local
'Men's Shed' group to
meet with other men in our
community and work on a range
of different trades based projects.
Being part of this group gives Ziggy
the opportunity to socialise with
others and belong as a valued
member of the group while
learning new skills and
contributing to group
projects.
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FAMILY AND FRIENDS EVENT

COFFEE AND COMMUNITY

On Tuesday 19th June New Haven Farm Home
clients, their friends, family members and our staff
had a fantastic evening catching up over a tasty meal
at Grill’d Rouse Hill.

On Saturday 9th and Sunday 10th December, New Haven Farm Home held its first Coffee and Community
Event in partnership with Gloria Jeans Coffee in Windsor Riverview shopping centre.

At our Annual General Meeting last year there was
a lot of interest expressed in the idea of regular family
and friends events which provide a social avenue for
families to catch up with one another and get together
with their family members and staff from New Haven
Farm Home.

Thanks to the generosity of over 20 local businesses who donated a total of 36 prizes, we were able
to hold a mega raffle which helped us to raise over $3,300! These funds will be used to help provide New
Haven Farm Home clients even more opportunities to achieve their goals. Thank you to all of you who
showed your support by purchasing raffle tickets, making a donation or stopping for a coffee over the
weekend.

Our evening at Grill’d was the first of these events
and it was a great night. Just over 60 people braved
the cold weather for the casual evening of delicious
food prepared by the Grill’d Rouse Hill team and music
performed by some local community members.
Thank you to everyone who joined us, and to
Laurina, Felicia and the Grill’d team for their help and
support in preparing the event, and to Rouse Hill Town
Centre for providing us with additional space to hold
our event.

The weekend was a great success, giving New Haven Farm Home the chance to chat to more members
of our community about our services and the importance of supporting community inclusion.

Special thanks to Snap Phillip Street Parramatta for generously donating all of our print needs for the
event as well as Commonwealth Bank Windsor and Richmond Branches for their amazing donation and
support. Thanks too to Windsor Riverview Shopping Centre; Windsor Public School; Newline Beverages;
House of Jay; Wild Willow Photography, Rachael Goldsworthy Realty; TSG Windsor; Chattering Scissors;
Windsor Riverview News; Blooms the Chemist Windsor and Richmond; Advance Medical Practice Windsor;
Wattle U-Bee @ Bodalee’s; Crowne Plaza Hawkesbury Valley; Guy Stuff; Lollies ‘n’ Stuff; Tony Tennis; Pauls;
King of the Pack Windsor; Hawkesbury Hotel and Rug Shop Windsor for your support in product and
service donations. Together, these amazing businesses donated over $12,500 of products and services.

THIRD SECTOR AWARDS
The Third-Party Sector refers to the social welfare and health industries, including those organisations
who are charities, non-government, voluntary or community based. This body forms a vast section of the
entire business sector.
Annual award presentations are held to recognise the immense efforts of the people who work tirelessly
within this sector. The process for being considered for an award within the Third-Party Sector involves an
extensive and intense nomination process, as well as a rigorous evaluation and adjudication.
It is with great pride that we can share with you that our CEO Jacques Stap was successfully nominated
as a finalist for the CEO of the year awards 2018.
This is a huge achievement and great reflection of the work performed by Jacques with support from
our Board, leadership team and the broader staff population.

SAT 9TH & SUN 10TH DECEMBER | GLORIA JEANS WINDSOR RIVERVIEW
PROUDLY SUPPORTED BY:

PRINT SPONSOR
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RUG SHOP WINDSOR

HARVEY NORMAN MC GRATHS HILL
When learning about our expanding services, the Harvey Norman McGraths Hill teams couldn’t wait to get
involved and play a role in providing additional support for people in our community living with a disability.
Together, the bedding, living and furniture and electrical teams from Harvey Norman McGraths Hill
donated over $18,500 worth of brand new products, helping us to furnish the first of the 3 homes at 40
Bosworth Street, Richmond. On top of this donation, the teams organised delivery and helped us prepare
the home ready for a ‘family and friends’ open home morning.
We are so appreciative of the bedding, living and furniture and electrical teams at Harvey Norman
McGraths Hill for their generosity and support in partnering with New Haven Farm Home, and their help
in turning this house into a home for people living with a disability to receive the support they need to live
as independently as possible and achieve their goals.
New Haven Farm Home is continuing to prepare the second house ready for service delivery.
Once fully operational, this site of three new villas, will provide support for an additional 12 individuals
from our community – a great step towards addressing the service shortage impacting people in our local
area.

Alistair has
an interest in the
Scottish Culture. He is
also both fascinated and very
knowledgeable about trains and the
history of locomotive transport.
He enjoyed combining these 2 interests
when he caught the train into the city to
see Scotland the Brave at the Sydney
Opera House.
Alistair really enjoyed the show
and looking around the city with
his New Haven Farm Home
support worker.

Peter has
an interest in all
things cars, trucks and
mechanics.
The team at Supercheap Auto
McGraths Hill are helping Peter
to combine these interests with
workplace skill development
through a weekly work
experience placement.
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DĂƚƚŚĞǁƚŚĞƌŝŶŐƚŽŶ
<Ǉŵ&ŽƌĚ;ĂƉƉŽŝŶƚĞĚϬϰͬϬϵͬϮϬϭϳͿ

WƌŝŶĐŝƉĂůĂĐƚŝǀŝƚŝĞƐ
dŚĞƉƌŝŶĐŝƉĂůĂĐƚŝǀŝƚǇŽĨƚŚĞĐŽŵƉĂŶǇŝŶƚŚĞĐŽƵƌƐĞŽĨƚŚĞǇĞĂƌǁĂƐƚŽƉƌŽǀŝĚĞƐƵƉƉŽƌƚĞĚĂĐĐŽŵŵŽĚĂƚŝŽŶĨŽƌƚŚĞ
ŝŶƚĞůůĞĐƚƵĂůůǇĚŝƐĂďůĞĚ͘
EŽƐŝŐŶŝĨŝĐĂŶƚĐŚĂŶŐĞŝŶƚŚĞŶĂƚƵƌĞŽĨƚŚŝƐĂĐƚŝǀŝƚǇŽĐĐƵƌƌĞĚĚƵƌŝŶŐƚŚĞǇĞĂƌ͘

ƵĚŝƚŽƌΖƐŝŶĚĞƉĞŶĚĞŶĐĞĚĞĐůĂƌĂƚŝŽŶ
ĐŽƉǇŽĨƚŚĞƵĚŝƚŽƌΖƐ/ŶĚĞƉĞŶĚĞŶĐĞĞĐůĂƌĂƚŝŽŶĨŽƌŵƐƉĂƌƚŽĨƚŚŝƐŝƌĞĐƚŽƌƐΖZĞƉŽƌƚ͘
^ŝŐŶĞĚŝŶĂĐĐŽƌĚĂŶĐĞǁŝƚŚĂƌĞƐŽůƵƚŝŽŶŽĨƚŚĞŽĂƌĚŽĨŝƌĞĐƚŽƌƐ͗

ŝƌĞĐƚŽƌ

ŝƌĞĐƚŽƌ

ĂƚĞĚƚŚŝƐ

Warren Chalker

Matthew Etherington

ĚĂǇŽĨ

ϮϬϭϴ

ZĞǀŝĞǁŽĨĨŝŶĂŶĐŝĂůƌĞƐƵůƚƐ
dŚĞƉƌŽĨŝƚͬůŽƐƐŽĨƚŚĞĐŽŵƉĂŶǇĨŽƌƚŚĞĨŝŶĂŶĐŝĂůǇĞĂƌĂŵŽƵŶƚĞĚƚŽͲΨϭϯ͕Ϭϴϱ͘ϰϱ;ϮϬϭϳ͗Ψϰϲϳ͕Ϯϴϴ͘ϱϲͿ͘
dŚĞĐŽŵƉĂŶǇŝƐŶŽƚŽďůŝŐĂƚĞĚƚŽůŽĚŐĞĂŶŝŶĐŽŵĞƚĂǆƌĞƚƵƌŶĂŶĚƚŚĞƌĞĨŽƌĞŝƚŝƐŶŽƚŶĞĐĞƐƐĂƌǇƚŽƉƌŽǀŝĚĞĨŽƌŝŶĐŽŵĞ
ƚĂǆ͘
ŝǀŝĚĞŶĚƐƉĂŝĚŽƌƌĞĐŽŵŵĞŶĚĞĚ
EŽĚŝǀŝĚĞŶĚƐǁĞƌĞƉĂŝĚŽƌƌĞĐŽŵŵĞŶĚĞĚĚƵƌŝŶŐƚŚĞĨŝŶĂŶĐŝĂůǇĞĂƌ͘
ǀĞŶƚƐĂƌŝƐŝŶŐƐŝŶĐĞƚŚĞĞŶĚŽĨƚŚĞƌĞƉŽƌƚŝŶŐƉĞƌŝŽĚ
EŽŵĂƚƚĞƌƐŽƌŶŽĐŝƌĐƵŵƐƚĂŶĐĞƐŚĂǀĞĂƌŝƐĞŶƐŝŶĐĞƚŚĞĞŶĚŽĨƚŚĞĨŝŶĂŶĐŝĂůǇĞĂƌǁŚŝĐŚƐŝŐŶŝĨŝĐĂŶƚůǇĂĨĨĞĐƚĞĚŽƌŵĂǇ
ƐŝŐŶŝĨŝĐĂŶƚůǇĂĨĨĞĐƚƚŚĞŽƉĞƌĂƚŝŽŶƐŽĨƚŚĞĐŽŵƉĂŶǇ͕ƚŚĞƌĞƐƵůƚƐŽĨƚŚŽƐĞŽƉĞƌĂƚŝŽŶƐ͕ŽƌƚŚĞƐƚĂƚĞŽĨĂĨĨĂŝƌƐŽĨƚŚĞ
ĐŽŵƉĂŶǇŝŶĨƵƚƵƌĞĨŝŶĂŶĐŝĂůǇĞĂƌƐ͘
ĞŶĞĨŝƚƐƵŶĚĞƌĐŽŶƚƌĂĐƚƐǁŝƚŚŝƌĞĐƚŽƌƐ
EŽĚŝƌĞĐƚŽƌŚĂƐƌĞĐĞŝǀĞĚŽƌďĞĐŽŵĞĞŶƚŝƚůĞĚƚŽƌĞĐĞŝǀĞ͕ĚƵƌŝŶŐŽƌƐŝŶĐĞƚŚĞĨŝŶĂŶĐŝĂůǇĞĂƌ͕ĂďĞŶĞĨŝƚďĞĐĂƵƐĞŽĨĂ
ĐŽŶƚƌĂĐƚŵĂĚĞďǇƚŚĞĐŽŵƉĂŶǇŽƌĂƌĞůĂƚĞĚďŽĚǇĐŽƌƉŽƌĂƚĞǁŝƚŚƚŚĞĚŝƌĞĐƚŽƌ͕ĂĨŝƌŵŽĨǁŚŝĐŚƚŚĞĚŝƌĞĐƚŽƌŝƐĂ
ŵĞŵďĞƌŽƌĂŶĞŶƚŝƚǇŝŶǁŚŝĐŚƚŚĞĚŝƌĞĐƚŽƌŚĂƐĂƐƵďƐƚĂŶƚŝĂůŝŶƚĞƌĞƐƚ͘
dŚŝƐƐƚĂƚĞŵĞŶƚĞǆĐůƵĚĞƐĂďĞŶĞĨŝƚŝŶĐůƵĚĞĚŝŶƚŚĞĂŐŐƌĞŐĂƚĞĂŵŽƵŶƚŽĨĞŵŽůƵŵĞŶƚƐƌĞĐĞŝǀĞĚ͕ŽƌĚƵĞĂŶĚƌĞĐĞŝǀĂďůĞ͕
ďǇĚŝƌĞĐƚŽƌƐĂƐƐŚŽǁŶŝŶƚŚĞĐŽŵƉĂŶǇΖƐĨŝŶĂŶĐŝĂůĂĐĐŽƵŶƚƐĨŽƌƚŚĞĨŝŶĂŶĐŝĂůǇĞĂƌŽƌƚŚĞĨŝǆĞĚƐĂůĂƌǇŽĨĂĨƵůůͲƚŝŵĞ
ĞŵƉůŽǇĞĞŽĨƚŚĞĐŽŵƉĂŶǇŽƌĂƌĞůĂƚĞĚďŽĚǇĐŽƌƉŽƌĂƚĞ͘
/ŶĚĞŵŶŝĨǇŝŶŐKĨĨŝĐĞƌŽƌƵĚŝƚŽƌ
dŚĞĐŽŵƉĂŶǇŚĂƐŶŽƚ͕ĚƵƌŝŶŐŽƌƐŝŶĐĞƚŚĞƐƚĂƌƚŽĨƚŚĞĨŝŶĂŶĐŝĂůǇĞĂƌ͕ŝŶƌĞƐƉĞĐƚŽĨĂŶǇƉĞƌƐŽŶǁŚŽŝƐŽƌŚĂƐďĞĞŶĂŶ
ŽĨĨŝĐĞƌŽƌĂƵĚŝƚŽƌŽĨƚŚĞĐŽŵƉĂŶǇŽƌŽĨĂƌĞůĂƚĞĚďŽĚǇĐŽƌƉŽƌĂƚĞ͗
;ŝͿ
ŝŶĚĞŵŶŝĨŝĞĚŽƌŵĂĚĞĂŶǇƌĞůĞǀĂŶƚĂŐƌĞĞŵĞŶƚĨŽƌŝŶĚĞŵŶŝĨǇŝŶŐĂŐĂŝŶƐƚĂůŝĂďŝůŝƚǇŝŶĐƵƌƌĞĚĂƐĂŶŽĨĨŝĐĞƌŽƌ
ĂƵĚŝƚŽƌ͕ŝŶĐůƵĚŝŶŐĐŽƐƚƐĂŶĚĞǆƉĞŶƐĞƐŝŶƐƵĐĐĞƐƐĨƵůůǇĚĞĨĞŶĚŝŶŐůĞŐĂůƉƌŽĐĞĞĚŝŶŐƐ͖Žƌ
;ŝŝͿ
ƉĂŝĚŽƌĂŐƌĞĞĚƚŽƉĂǇĂƉƌĞŵŝƵŵŝŶƌĞƐƉĞĐƚŽĨĂĐŽŶƚƌĂĐƚŝŶƐƵƌŝŶŐĂŐĂŝŶƐƚĂůŝĂďŝůŝƚǇŝŶĐƵƌƌĞĚĂƐĂŶŽĨĨŝĐĞƌ
ŽƌĂƵĚŝƚŽƌĨŽƌƚŚĞĐŽƐƚƐŽƌĞǆƉĞŶƐĞƐƚŽĚĞĨĞŶĚůĞŐĂůƉƌŽĐĞĞĚŝŶŐƐ͘

19

WĂŐĞϭ

WĂŐĞϮ

20

Et,sE&ZD,KD>/D/d
EϮϰϬϬϭϯϮϵϴϳϭ

Et,sE&ZD,KD>/D/d
EϮϰϬϬϭϯϮϵϴϳϭ

^ddDEdK&WZK&/dE>K^^EKd,ZKDWZ,E^/s/EKD
&KZd,zZEϯϬ:hEϮϬϭϴ

EKd

ϮϬϭϴ
Ψ

^ddDEdK&&/EE/>WK^/d/KE
^dϯϬ:hEϮϬϭϴ
ϮϬϭϳ
Ψ

hZZEd^^d^
ĂƐŚĂŶĚĂƐŚƋƵŝǀĂůĞŶƚƐ
dƌĂĚĞĂŶĚKƚŚĞƌZĞĐĞŝǀĂďůĞƐ

KƉĞƌĂƚŝŶŐWƌŽĨŝƚͬ;>ŽƐƐͿĞĨŽƌĞďŶŽƌŵĂů/ƚĞŵƐ

;ϭϯ͕Ϭϴϱ͘ϰϱͿ

ϰϲϳ͕Ϯϴϴ͘ϱϲ

KƉĞƌĂƚŝŶŐWƌŽĨŝƚ

;ϭϯ͕Ϭϴϱ͘ϰϱͿ

ϰϲϳ͕Ϯϴϴ͘ϱϲ

Ϭ͘ϬϬ

Ϭ͘ϬϬ

;ϭϯ͕Ϭϴϱ͘ϰϱͿ

ϰϲϳ͕Ϯϴϴ͘ϱϲ

EKEͲhZZEd^^d^
WƌŽƉĞƌƚǇ͕WůĂŶƚĂŶĚƋƵŝƉŵĞŶƚ
KƚŚĞƌƐƐĞƚƐ

KƉĞŶŝŶŐZĞƚĂŝŶĞĚWƌŽĨŝƚƐͬ;ĐĐƵŵƵůĂƚĞĚ>ŽƐƐĞƐͿ

Ϯ͕ϲϴϳ͕ϭϵϰ͘ϳϱ

Ϯ͕Ϯϭϵ͕ϵϬϲ͘ϭϵ

dŽƚĂůǀĂŝůĂďůĞ&ŽƌƉƉƌŽƉƌŝĂƚŝŽŶ

Ϯ͕ϲϳϰ͕ϭϬϵ͘ϯϬ

ůŽƐŝŶŐZĞƚĂŝŶĞĚWƌŽĨŝƚƐͬ;ĐĐƵŵƵůĂƚĞĚ>ŽƐƐĞƐͿ

Ϯ͕ϲϳϰ͕ϭϬϵ͘ϯϬ

/ŶĐŽŵĞdĂǆƚƚƌŝďƵƚĂďůĞƚŽKƉĞƌĂƚŝŶŐWƌŽĨŝƚ
KƉĞƌĂƚŝŶŐWƌŽĨŝƚ;>ŽƐƐͿĨƚĞƌ/ŶĐŽŵĞdĂǆ

EKd
Ϯ
ϯ

ϭ͕ϳϵϱ͕ϵϳϰ͘ϰϰ
ϱϬ͕ϳϯϯ͘ϴϲ

ϭ͕ϮϴϮ͕Ϭϱϱ͘Ϭϲ

ϭ͕ϴϰϲ͕ϳϬϴ͘ϯϬ

ϭϯ͕ϲϲϵ͕ϬϮϬ͘ϯϴ
ϲ͕ϭϬϲ͘Ϯϭ

ϭϬ͕ϲϵϴ͕ϰϰϭ͘ϳϭ
ϱ͕ϳϬϱ͘ϯϱ

dKd>EKEͲhZZEd^^d^

ϭϯ͕ϲϳϱ͕ϭϮϲ͘ϱϵ

ϭϬ͕ϳϬϰ͕ϭϰϳ͘Ϭϲ

Ϯ͕ϲϴϳ͕ϭϵϰ͘ϳϱ

dKd>^^d^

ϭϰ͕ϵϱϳ͕ϭϴϭ͘ϲϱ

ϭϮ͕ϱϱϬ͕ϴϱϱ͘ϯϲ

Ϯ͕ϲϴϳ͕ϭϵϰ͘ϳϱ

hZZEd>//>/d/^
dƌĂĚĞĂŶĚKƚŚĞƌWĂǇĂďůĞƐ
WƌŽǀŝƐŝŽŶƐ

Ϯϴϱ͕ϰϲϲ͘ϲϰ
ϰϭϳ͕ϱϬϭ͘ϴϳ

ϮϮϭ͕ϵϰϮ͘ϯϮ
Ϯϲϵ͕ϳϳϰ͘Ϯϲ

ϳϬϮ͕ϵϲϴ͘ϱϭ

ϰϵϭ͕ϳϭϲ͘ϱϴ

ϮϬϰ͕ϭϰϲ͘Ϭϲ
Ϯ͕ϭϱϭ͕ϳϱϬ͘ϬϬ

ϭϰϳ͕ϳϯϲ͘Ϯϱ
Ϭ͘ϬϬ

dKd>EKEͲhZZEd>//>/d/^

Ϯ͕ϯϱϱ͕ϴϵϲ͘Ϭϲ

ϭϰϳ͕ϳϯϲ͘Ϯϱ

dKd>>//>/d/^

ϯ͕Ϭϱϴ͕ϴϲϰ͘ϱϳ

ϲϯϵ͕ϰϱϮ͘ϴϯ

ϭϭ͕ϴϵϴ͕ϯϭϳ͘Ϭϴ

ϭϭ͕ϵϭϭ͕ϰϬϮ͘ϱϯ

ϵ͕ϮϮϰ͕ϮϬϳ͘ϳϴ
Ϯ͕ϲϳϰ͕ϭϬϵ͘ϯϬ

ϵ͕ϮϮϰ͕ϮϬϳ͘ϳϴ
Ϯ͕ϲϴϳ͕ϭϵϰ͘ϳϱ

ϭϭ͕ϴϵϴ͕ϯϭϳ͘Ϭϴ

ϭϭ͕ϵϭϭ͕ϰϬϮ͘ϱϯ

dKd>hZZEd^^d^

EKEͲhZZEd>//>/d/^
WƌŽǀŝƐŝŽŶƐ
ŽƌƌŽǁŝŶŐƐ

ϰ
ϱ

ϲ
ϳ

ϳ
ϴ

Ed^^d^
Yh/dz
ZĞƐĞƌǀĞƐ
ZĞƚĂŝŶĞĚĂƌŶŝŶŐƐ
dKd>Yh/dz

21

ϮϬϭϳ
Ψ

ϭ͕ϬϵϮ͕Ϭϰϭ͘ϰϰ
ϭϵϬ͕Ϭϭϯ͘ϲϮ

dKd>hZZEd>//>/d/^

dŚĞĂĐĐŽŵƉĂŶǇŝŶŐŶŽƚĞƐĨŽƌŵƉĂƌƚŽĨƚŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐ͘
dŚĞƐĞƐƚĂƚĞŵĞŶƚƐƐŚŽƵůĚďĞƌĞĂĚŝŶĐŽŶũƵŶĐƚŝŽŶǁŝƚŚƚŚĞĂƚƚĂĐŚĞĚĂƵĚŝƚŽƌΖƐƌĞƉŽƌƚ͘
WĂŐĞϯ

ϮϬϭϴ
Ψ

ϵ

dŚĞĂĐĐŽŵƉĂŶǇŝŶŐŶŽƚĞƐĨŽƌŵƉĂƌƚŽĨƚŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐ͘
dŚĞƐĞƐƚĂƚĞŵĞŶƚƐƐŚŽƵůĚďĞƌĞĂĚŝŶĐŽŶũƵŶĐƚŝŽŶǁŝƚŚƚŚĞĂƚƚĂĐŚĞĚĂƵĚŝƚŽƌΖƐƌĞƉŽƌƚ͘
WĂŐĞϰ

22

Et,sE&ZD,KD>/D/d
EϮϰϬϬϭϯϮϵϴϳϭ

Et,sE&ZD,KD>/D/d
EϮϰϬϬϭϯϮϵϴϳϭ

^ddDEdK&,E'^/EYh/dz
&KZd,zZEϯϬ:hEϮϬϭϴ

^ddDEdK&^,&>Kt^
&KZd,zZEϯϬ:hEϮϬϭϴ

^,&>Kt^&ZKDKWZd/E'd/s/d/^
ZĞĐĞŝƉƚƐĨƌŽŵƵƐƚŽŵĞƌƐΘ'ƌĂŶƚƐ
WĂǇŵĞŶƚƐƚŽ^ƵƉƉůŝĞƌƐĂŶĚŵƉůŽǇĞĞƐ
/ŶƚĞƌĞƐƚZĞĐĞŝǀĞĚ
/ŶƚĞƌĞƐƚWĂŝĚ
Ed^,WZKs/zKWZd/E'd/s/d/^

ϭϬ

^ŚĂƌĞĐĂƉŝƚĂů

ϮϬϭϳ
Ψ

ϱ͕ϲϱϲ͕ϵϲϲ͘ϭϴ
;ϰ͕ϵϴϱ͕ϰϱϵ͘ϭϰͿ
ϭϱ͕ϱϳϲ͘ϭϬ
;ϰϮ͕ϭϬϰ͘ϬϳͿ

ϰ͕ϳϯϱ͕ϲϴϮ͘ϰϭ
;ϯ͕ϴϬϬ͕ϵϬϱ͘ϯϯͿ
ϵ͕ϰϳϭ͘ϭϰ
Ϭ͘ϬϬ

ϲϰϰ͕ϵϳϵ͘Ϭϳ

ϵϰϰ͕Ϯϰϴ͘ϮϮ

^,&>Kt^&ZKD/Es^d/E'd/s/d/^
WĂǇŵĞŶƚƐ
>ĂŶĚ;/ŶĐůƵĚŝŶŐ>ĞŐĂů&ĞĞƐͿ
WůĂŶƚΘƋƵŝƉŵĞŶƚ
ƵŝůĚŝŶŐƐΘ/ŵƉƌŽǀĞŵĞŶƚƐ
ŽƚƚĂŐĞ
DŽƚŽƌsĞŚŝĐůĞƐ
&ƵƌŶŝƚƵƌĞΘ&ŝƚƚŝŶŐƐ
&ĂƌŵƋƵŝƉŵĞŶƚ
KĨĨŝĐĞƋƵŝƉŵĞŶƚ
>ŝǀĞƐƚŽĐŬ
/ŶĐƌĞĂƐĞŝŶĂƉŝƚĂůŝƐĞĚZĞĚĞǀĞůŽƉŵĞŶƚŽƐƚƐ
tƌŝƚƚĞŶKĨĨƐƐĞƚƐ
ZĞĐĞŝƉƚƐ
WƌŽĐĞĞĚƐĨƌŽŵ^ĂůĞŽĨWƌŽƉĞƌƚǇ͕WůĂŶƚΘƋƵŝƉŵĞŶƚ

;ϭ͕ϯϱϳ͕ϲϲϰ͘ϳϳͿ
;ϭ͕ϴϲϱ͘ϱϬͿ
;ϭ͕ϵϱϵ͕ϯϮϱ͘ϰϱͿ
;ϴ͕ϱϰϱ͘ϰϱͿ
;ϱϯ͕ϳϵϬ͘ϬϰͿ
;ϰϲ͕ϰϮϰ͘ϭϮͿ
;Ϯϱ͕Ϭϳϳ͘ϮϴͿ
;ϯϲ͕ϱϳϱ͘ϴϳͿ
;ϲ͕ϬϬϬ͘ϬϬͿ
Ϭ͘ϬϬ
;ϱ͕ϯϵϯ͘ϱϵͿ

Ϭ͘ϬϬ
Ϭ͘ϬϬ
;ϲ͕ϯϳϯ͘ϮϳͿ
;ϭϭ͕ϴϳϮ͘ϱϬͿ
;ϳϳ͕Ϭϱϯ͘ϲϰͿ
;ϯϱ͕Ϭϰϱ͘ϵϱͿ
;ϱϬ͕ϲϲϮ͘ϱϰͿ
Ϭ͘ϬϬ
Ϭ͘ϬϬ
Ϭ͘ϬϬ
Ϭ͘ϬϬ

Ϭ͘ϬϬ

ϯϮ͕ϮϰϮ͘ϳϯ

Ed^,WZKs/z/Es^d/E'd/s/d/^

;ϯ͕ϱϬϬ͕ϲϲϮ͘ϬϳͿ

;ϭϰϴ͕ϳϲϱ͘ϭϳͿ

^,&>Kt^&ZKD&/EE/E'd/s/d/^
WƌŽĐĞĞĚƐĨƌŽŵŽƌƌŽǁŝŶŐƐ
ZĞƉĂǇŵĞŶƚŽĨŽƌƌŽǁŝŶŐƐ

Ϯ͕ϭϱϭ͕ϳϱϬ͘ϬϬ
Ϭ͘ϬϬ

Ϭ͘ϬϬ
Ϭ͘ϬϬ

Ed^,WZKs/z&/EE/E'd/s/d/^

Ϯ͕ϭϱϭ͕ϳϱϬ͘ϬϬ

Ϭ͘ϬϬ

Ed/EZ^;Z^Ϳ/E^,E^,Yh/s>Ed^
,>

;ϳϬϯ͕ϵϯϯ͘ϬϬͿ

ϳϵϱ͕ϰϴϯ͘Ϭϱ

^,E^,Yh/s>Ed^dd,'/EE/E'K&d,zZ

ϭ͕ϳϵϱ͕ϵϳϰ͘ϰϰ

ϭ͕ϬϬϬ͕ϰϵϭ͘ϯϵ

ϭ͕ϬϵϮ͕Ϭϰϭ͘ϰϰ

ϭ͕ϳϵϱ͕ϵϳϰ͘ϰϰ

^,E^,Yh/s>Ed^dd,EK&d,zZ
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EKd

ϮϬϭϴ
Ψ

ĂůĂŶĐĞĂƚϭ:ƵůǇϮϬϭϲ
WƌŽĨŝƚĨŽƌƚŚĞǇĞĂƌ
ĂůĂŶĐĞĂƚϯϬ:ƵŶĞϮϬϭϳ

dŚĞĂĐĐŽŵƉĂŶǇŝŶŐŶŽƚĞƐĨŽƌŵƉĂƌƚŽĨƚŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐ͘
dŚĞƐĞƐƚĂƚĞŵĞŶƚƐƐŚŽƵůĚďĞƌĞĂĚŝŶĐŽŶũƵŶĐƚŝŽŶǁŝƚŚƚŚĞĂƚƚĂĐŚĞĚĂƵĚŝƚŽƌΖƐƌĞƉŽƌƚ͘
WĂŐĞϱ

ZĞƐĞƌǀĞƐ

Ϯ͕Ϯϭϵ͕ϵϬϲ͘ϭϵ

ϵ͕ϮϮϰ͕ϮϬϳ͘ϳϴ

dŽƚĂů
ϭϭ͕ϰϰϰ͕ϭϭϯ͘ϵϳ

ϰϲϳ͕Ϯϴϴ͘ϱϲ
Ͳ

WƌŽĨŝƚĨŽƌƚŚĞǇĞĂƌ
ĂůĂŶĐĞĂƚϯϬ:ƵŶĞϮϬϭϴ

Ϯ

Ͳ

ZĞƚĂŝŶĞĚ
ĂƌŶŝŶŐƐ

Ϯ͕ϲϴϳ͕ϭϵϰ͘ϳϱ

ϰϲϳ͕Ϯϴϴ͘ϱϲ
ϵ͕ϮϮϰ͕ϮϬϳ͘ϳϴ

ϭϭ͕ϵϭϭ͕ϰϬϮ͘ϱϯ

;ϭϯ͕Ϭϴϱ͘ϰϱͿ
Ͳ

Ϯ͕ϲϳϰ͕ϭϬϵ͘ϯϬ

;ϭϯ͕Ϭϴϱ͘ϰϱͿ
ϵ͕ϮϮϰ͕ϮϬϳ͘ϳϴ

ϭϭ͕ϴϵϴ͕ϯϭϳ͘Ϭϴ

dŚĞĂĐĐŽŵƉĂŶǇŝŶŐŶŽƚĞƐĨŽƌŵƉĂƌƚŽĨƚŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐ͘
dŚĞƐĞƐƚĂƚĞŵĞŶƚƐƐŚŽƵůĚďĞƌĞĂĚŝŶĐŽŶũƵŶĐƚŝŽŶǁŝƚŚƚŚĞĂƚƚĂĐŚĞĚĂƵĚŝƚŽƌΖƐƌĞƉŽƌƚ͘
WĂŐĞϲ
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Et,sE&ZD,KD>/D/d
EϮϰϬϬϭϯϮϵϴϳϭ

Et,sE&ZD,KD>/D/d
EϮϰϬϬϭϯϮϵϴϳϭ

EKd^dKd,&/EE/>^ddDEd^

EKd^dKd,&/EE/>^ddDEd^

EKdϭͲ^ddDEdK&^/'E/&/EdKhEd/E'WK>//^
dŚĞĚŝƌĞĐƚŽƌƐŚĂǀĞƉƌĞƉĂƌĞĚƚŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐŽŶƚŚĞďĂƐŝƐƚŚĂƚƚŚĞĐŽŵƉĂŶǇŝƐĂŶŽŶͲƌĞƉŽƌƚŝŶŐĞŶƚŝƚǇďĞĐĂƵƐĞ
ƚŚĞƌĞĂƌĞŶŽƵƐĞƌƐĚĞƉĞŶĚĞŶƚŽŶĂŐĞŶĞƌĂůƉƵƌƉŽƐĞĨŝŶĂŶĐŝĂůƌĞƉŽƌƚ͘dŚĞĨŝŶĂŶĐŝĂůƌĞƉŽƌƚŝƐƚŚĞƌĞĨŽƌĞĂƐƉĞĐŝĂůƉƵƌƉŽƐĞ
ĨŝŶĂŶĐŝĂůƌĞƉŽƌƚƚŚĂƚŚĂƐďĞĞŶƉƌĞƉĂƌĞĚŝŶŽƌĚĞƌƚŽŵĞĞƚƚŚĞƌĞƋƵŝƌĞŵĞŶƚƐŽĨƚŚĞƵƐƚƌĂůŝĂŶŚĂƌŝƚŝĞƐĂŶĚEŽƚͲĨŽƌͲ
ƉƌŽĨŝƚƐŽŵŵŝƐƐŝŽŶĐƚϮϬϭϮ ͘
dŚĞƐƉĞĐŝĂůƉƵƌƉŽƐĞĨŝŶĂŶĐŝĂůƌĞƉŽƌƚƐŚĂǀĞďĞĞŶƉƌĞƉĂƌĞĚŝŶĂĐĐŽƌĚĂŶĐĞǁŝƚŚƚŚĞƐŝŐŶŝĨŝĐĂŶƚĂĐĐŽƵŶƚŝŶŐƉŽůŝĐŝĞƐ
ĚĞƐĐƌŝďĞĚďĞůŽǁĂŶĚĚŽŶŽƚĐŽŵƉůǇǁŝƚŚĂŶǇƵƐƚƌĂůŝĂŶĐĐŽƵŶƚŝŶŐ^ƚĂŶĚĂƌĚƐƵŶůĞƐƐŽƚŚĞƌǁŝƐĞƐƚĂƚĞĚ͘
^ϭϬϭ͗WƌĞƐĞŶƚĂƚŝŽŶŽĨ&ŝŶĂŶĐŝĂů^ƚĂƚĞŵĞŶƚƐ
^ϭϬϳ͗^ƚĂƚĞŵĞŶƚŽĨĂƐŚ&ůŽǁƐ
^ϭϬϴ͗ĐĐŽƵŶƚŝŶŐWŽůŝĐŝĞƐ͕ŚĂŶŐĞƐŝŶĐĐŽƵŶƚŝŶŐƐƚŝŵĂƚĞĂŶĚƌƌŽƌƐ
^ϭϬϯϭ͗DĂƚĞƌŝĂůŝƚǇ
^ϭϬϰϴ͗/ŶƚĞƌƉƌĞƚĂƚŝŽŶŽĨ^ƚĂŶĚĂƌĚƐ
^ϭϬϱϰ͗ƵƐƚƌĂůŝĂŶĚĚŝƚŝŽŶĂůŝƐĐůŽƐƵƌĞƐ
ĂƐŝƐŽĨWƌĞƉĂƌĂƚŝŽŶ
dŚĞƐƉĞĐŝĂůƉƵƌƉŽƐĞĨŝŶĂŶĐŝĂůƌĞƉŽƌƚƐŚĂǀĞďĞĞŶƉƌĞƉĂƌĞĚŽŶĂŶĂĐĐƌƵĂůƐďĂƐŝƐĂŶĚĂƌĞďĂƐĞĚŽŶŚŝƐƚŽƌŝĐĂůĐŽƐƚƐ
ŵŽĚŝĨŝĞĚ͕ǁŚĞƌĞĂƉƉůŝĐĂďůĞ͕ďǇƚŚĞŵĞĂƐƵƌĞŵĞŶƚĂƚĨĂŝƌǀĂůƵĞŽĨƐĞůĞĐƚĞĚŶŽŶͲĐƵƌƌĞŶƚĂƐƐĞƚƐ͕ĨŝŶĂŶĐŝĂůĂƐƐĞƚƐĂŶĚ
ĨŝŶĂŶĐŝĂůůĂďŝůŝƚŝĞƐ͘
EĞǁĂŶĚŵĞŶĚĞĚ^ƚĂŶĚĂƌĚƐĚŽƉƚĞĚďǇƚŚĞĐŽŵƉĂŶǇ
dŚĞĐŽŵƉĂŶǇŚĂƐĂĚŽƉƚĞĚĂůůƚŚĞĂŵĞŶĚŵĞŶƚƐƚŽƵƐƚƌĂůŝĂŶĐĐŽƵŶƚŝŶŐ^ƚĂŶĚĂƌĚƐŝƐƐƵĞĚďǇƚŚĞƵƐƚƌĂůŝĂŶĐĐŽƵŶƚŝŶŐ
^ƚĂŶĚĂƌĚƐŽĂƌĚ͕ǁŚŝĐŚĂƌĞƌĞůĞǀĂŶƚƚŽĂŶĚĞĨĨĞĐƚŝǀĞĨŽƌƚŚĞĐŽŵƉĂŶǇΖƐĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐĨŽƌƚŚĞĂŶŶƵĂůƉĞƌŝŽĚ
ďĞŐŝŶŶŝŶŐϭ:ƵůǇϮϬϭϳ͘
EŽŶĞŽĨƚŚĞĂŵĞŶĚŵĞŶƚƐŚĂǀĞŚĂĚĂƐŝŐŶŝĨŝĐĂŶƚŝŵƉĂĐƚŽŶƚŚĞĐŽŵƉĂŶǇ͘
^ŝŐŶŝĨŝĐĂŶƚĐĐŽƵŶƚŝŶŐWŽůŝĐŝĞƐ
;ĂͿ WƌŽƉĞƌƚǇ͕WůĂŶƚĂŶĚƋƵŝƉŵĞŶƚ
WƌŽƉĞƌƚǇ͕ƉůĂŶƚĂŶĚĞƋƵŝƉŵĞŶƚĂƌĞĐĂƌƌŝĞĚĂƚĐŽƐƚŽƌĂƚŝŶĚĞƉĞŶĚĞŶƚŽƌĚŝƌĞĐƚŽƌƐ͛ǀĂůƵĂƚŝŽŶ͕ůĞƐƐĂŶǇĂĐĐƵŵƵůĂƚĞĚ
ĚĞƉƌĞĐŝĂƚŝŽŶŽƌĂŵŽƌƚŝƐĂƚŝŽŶ͘
&ƌĞĞŚŽůĚůĂŶĚĂƚϵϰZĞƐĞƌǀĞZŽĂĚǁĂƐǀĂůƵĞĚďǇĂŶŝŶĚĞƉĞŶĚĞŶƚǀĂůƵĞƌŝŶ:ƵůǇϮϬϬϴ͘ƐŶŽĨŝŶŝƚĞƵƐĞĨƵůůŝĨĞĨŽƌůĂŶĚ
ĐĂŶďĞĚĞƚĞƌŵŝŶĞĚ͕ƌĞůĂƚĞĚĐĂƌƌǇŝŶŐĂŵŽƵŶƚƐĂƌĞŶŽƚĚĞƉƌĞĐŝĂƚĞĚ͘
ƵŝůĚŝŶŐƐůŽĐĂƚĞĚĂƚϱϱͲϱϳĂŶĚϯϳϴtŝŶĚƐŽƌ^ƚƌĞĞƚ͕ZŝĐŚŵŽŶĚǁĞƌĞǀĂůƵĞĚďǇĂŶŝŶĚĞƉĞŶĚĞŶƚǀĂůƵĞƌŝŶ:ƵůǇϮϬϭϲ͘
ƵŝůĚŝŶŐƐůŽĐĂƚĞĚĂƚϰϬŽƐǁŽƌƚŚ^ƚƌĞĞƚ͕ZŝĐŚŵŽŶĚǁĞƌĞǀĂůƵĞĚďǇĂŶŝŶĚĞƉĞŶĚĞŶƚǀĂůƵĞƌŝŶ:ƵůǇϮϬϭϴ͘
dŚĞĚĞƉƌĞĐŝĂďůĞĂŵŽƵŶƚŽĨĂůůĨŝǆĞĚĂƐƐĞƚƐŝŶĐůƵĚŝŶŐďƵŝůĚŝŶŐƐĂŶĚĐĂƉŝƚĂůŝƐĞĚůĞĂƐĞĚĂƐƐĞƚƐ͕ďƵƚĞǆĐůƵĚŝŶŐĨƌĞĞŚŽůĚ
ůĂŶĚ͕ĂƌĞĚĞƉƌĞĐŝĂƚĞĚŽŶĞŝƚŚĞƌĂƌĞĚƵĐŝŶŐďĂůĂŶĐĞďĂƐŝƐŽƌƐƚƌĂŝŐŚƚůŝŶĞďĂƐŝƐŽǀĞƌƚŚĞƵƐĞĨƵůůŝĨĞŽĨƚŚĞĂƐƐĞƚĂƐ
ĚĞƚĞƌŵŝŶĞĚďǇƚŚĞĚŝƌĞĐƚŽƌƐ͘WƌŽƉĞƌƚŝĞƐŚĞůĚĨŽƌŝŶǀĞƐƚŵĞŶƚƉƵƌƉŽƐĞƐĂƌĞŶŽƚƐƵďũĞĐƚƚŽĂĚĞƉƌĞĐŝĂƚŝŽŶĐŚĂƌŐĞ͘
ƐƐĞƚƐǁŝƚŚĂĐŽƐƚŽĨΨϭ͕ϬϬϬŽƌůĞƐƐŚĂǀĞďĞĞŶǁƌŝƚƚĞŶŽĨĨŝŶƚŚĞƉĞƌŝŽĚƚŚĞǇǁĞƌĞĂĐƋƵŝƌĞĚ͘ƐƐĞƚƐǁŝƚŚĂŶŽƉĞŶŝŶŐ
ǁƌŝƚƚĞŶĚŽǁŶǀĂůƵĞůĞƐƐƚŚĂŶΨϭ͕ϬϬϬŚĂǀĞĂůƐŽďĞĞŶĐŽŵƉůĞƚĞůǇĚĞƉƌĞĐŝĂƚĞĚŝŶƚŚĞĐƵƌƌĞŶƚĨŝŶĂŶĐŝĂůƉĞƌŝŽĚ͘
;ďͿ ŵƉůŽǇĞĞĞŶĞĨŝƚƐ
WƌŽǀŝƐŝŽŶŝƐŵĂĚĞĨŽƌƚŚĞĐŽŵƉĂŶǇ͛ƐůŝĂďŝůŝƚǇĨŽƌĞŵƉůŽǇĞĞĞŶƚŝƚůĞŵĞŶƚƐĂƌŝƐŝŶŐĨƌŽŵƐĞƌǀŝĐĞƐƌĞŶĚĞƌĞĚďǇ
ĞŵƉůŽǇĞĞƐƚŽďĂůĂŶĐĞĚĂƚĞ͘ŵƉůŽǇĞĞĞŶƚŝƚůĞŵĞŶƚƐĞǆƉĞĐƚĞĚƚŽďĞƐĞƚƚůĞĚǁŝƚŚŝŶŽŶĞǇĞĂƌƚŽŐĞƚŚĞƌǁŝƚŚ
ĞŶƚŝƚůĞŵĞŶƚƐĂƌŝƐŝŶŐĨƌŽŵǁĂŐĞƐĂŶĚƐĂůĂƌŝĞƐ͕ĂŶŶƵĂůůĞĂǀĞĂŶĚƐŝĐŬůĞĂǀĞǁŚŝĐŚǁŝůůďĞƐĞƚƚůĞĚĂĨƚĞƌŽŶĞǇĞĂƌ͕ŚĂǀĞ
ďĞĞŶŵĞĂƐƵƌĞĚĂƚƚŚĞŝƌŶŽŵŝŶĂůĂŵŽƵŶƚ͘KƚŚĞƌĞŵƉůŽǇĞĞĞŶƚŝƚůĞŵĞŶƚƐ͕ƉĂǇĂďůĞůĂƚĞƌƚŚĂŶŽŶĞǇĞĂƌ͕ŚĂǀĞďĞĞŶ
ŵĞĂƐƵƌĞĚĂƚƚŚĞƉƌĞƐĞŶƚǀĂůƵĞŽĨƚŚĞĞƐƚŝŵĂƚĞĚĨƵƚƵƌĞĐĂƐŚŽƵƚĨůŽǁƐƚŽďĞŵĂĚĞĨŽƌƚŚŽƐĞĞŶƚŝƚůĞŵĞŶƚƐ͘
ŽŶƚƌŝďƵƚŝŽŶƐĂƌĞŵĂĚĞďǇƚŚĞĐŽŵƉĂŶǇƚŽĂŶĞŵƉůŽǇĞĞΖƐƐƵƉĞƌĂŶŶƵĂƚŝŽŶĨƵŶĚĂŶĚĂƌĞĐŚĂƌŐĞĚĂƐĞǆƉĞŶƐĞƐǁŚĞŶ
ŝŶĐƵƌƌĞĚ͘
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dŚĞƐĞŶŽƚĞƐƐŚŽƵůĚďĞƌĞĂĚŝŶĐŽŶũƵŶĐƚŝŽŶǁŝƚŚƚŚĞĂƚƚĂĐŚĞĚĂƵĚŝƚŽƌΖƐƌĞƉŽƌƚ͘
WĂŐĞϳ

;ĐͿ ĂƐŚĂŶĚĐĂƐŚĞƋƵŝǀĂůĞŶƚƐ
ĂƐŚĂŶĚĐĂƐŚĞƋƵŝǀĂůĞŶƚƐĐŽŵƉƌŝƐĞĐĂƐŚŽŶŚĂŶĚ͕ĚĞŵĂŶĚĚĞƉŽƐŝƚƐĂŶĚƐŚŽƌƚƚĞƌŵŝŶǀĞƐƚŵĞŶƚƐǁŚŝĐŚĂƌĞƌĞĂĚŝůǇ
ĐŽŶǀĞƌƚŝďůĞƚŽŬŶŽǁŶĂŵŽƵŶƚƐŽĨĐĂƐŚĂŶĚǁŚŝĐŚĂƌĞƐƵďũĞĐƚƚŽĂŶŝŶƐŝŐŶŝĨŝĐĂŶƚƌŝƐŬŽĨĐŚĂŶŐĞŝŶǀĂůƵĞ͘
;ĚͿ ZĞƐĞƌǀĞ
ƵƌŝŶŐƚŚĞϮϬϭϲĨŝŶĂŶĐŝĂůǇĞĂƌ͕ƚŚĞĐŽŶƐƚƌƵĐƚŝŽŶĨŽƌďƵŝůĚŝŶŐƐĂƚϱϱͲϱϳtŝŶĚƐŽƌ^ƚƌĞĞƚZŝĐŚŵŽŶĚ͕ϯϳϱtŝŶĚƐŽƌ
^ƚƌĞĞƚZŝĐŚŵŽŶĚĂŶĚϵϰZĞƐĞƌǀĞZŽĂĚ&ƌĞĞŵĂŶƐZĞĂĐŚǁĞƌĞĐŽŵƉůĞƚĞĚ͘dŚĞĐŽŶƐƚƌƵĐƚŝŽŶŽĨƚŚĞƐĞďƵŝůĚŝŶŐƐǁĂƐ
ĨƵŶĚĞĚďǇƚŚĞEĞǁ^ŽƵƚŚtĂůĞƐŐŽǀĞƌŶŵĞŶƚ͘EŽĚĞƚĂŝůǁĂƐƉƌŽǀŝĚĞĚŝŶƌĞůĂƚŝŽŶƚŽƚŚĞĐŽŶƐƚƌƵĐƚŝŽŶĐŽƐƚƐŽĨƚŚĞ
ŶĞǁďƵŝůĚŝŶŐƐ͘KŶĂĚǀŝĐĞƚŽƚŚĞďŽĂƌĚĂŶŝŶƐƵƌĂŶĐĞǀĂůƵĂƚŝŽŶǁĂƐŽďƚĂŝŶĞĚ͘dŚĞďƵŝůĚŝŶŐƐǁĞƌĞƌĞƐƚĂƚĞĚĂĐĐŽƌĚŝŶŐ
ƚŽƚŚĞŝŶƐƵƌĂŶĐĞǀĂůƵĂƚŝŽŶƐ͘dŚĞŝŶĐƌĞĂƐĞŝŶǀĂůƵĞŽĨƚŚĞďƵŝůĚŝŶŐƐŝƐƌĞĨůĞĐƚĞĚŝŶƚŚĞƌĞĚĞǀĞůŽƉŵĞŶƚƌĞƐĞƌǀĞ͘
ƵƌŝŶŐƚŚĞϮϬϭϴĨŝŶĂŶĐŝĂůǇĞĂƌ͕ůĂŶĚĂŶĚďƵŝůĚŝŶŐƐůŽĐĂƚĞĚĂƚϰϬŽƐǁŽƌƚŚ^ƚƌĞĞƚǁĞƌĞƉƵƌĐŚĂƐĞĚ͘dŚĞďƵŝůĚŝŶŐƐ
ŚĂǀĞďĞĞŶƌĞƐƚĂƚĞĚĂĐĐŽƌĚŝŶŐƚŽĂŶŝŶƐƵƌĂŶĐĞǀĂůƵĂƚŝŽŶ͕ĐŽŵƉůĞƚĞĚ:ƵůǇϮϬϭϴ͘dŚĞŝŶĐƌĞĂƐĞŝŶǀĂůƵĞŽĨƚŚĞ
ďƵŝůĚŝŶŐƐŝƐƌĞĨůĞĐƚĞĚŝŶƚŚĞƌĞĚĞǀĞůŽƉŵĞŶƚƌĞƐĞƌǀĞ͘
;ĞͿ WƌŽǀŝƐŝŽŶƐ
WƌŽǀŝƐŝŽŶƐĂƌĞƌĞĐŽŐŶŝƐĞĚǁŚĞŶƚŚĞĐŽŵƉĂŶǇŚĂƐĂůĞŐĂůŽƌĐŽŶƐƚƌƵĐƚŝǀĞŽďůŝŐĂƚŝŽŶ͕ĂƐĂƌĞƐƵůƚŽĨƉĂƐƚĞǀĞŶƚƐ͕ĨŽƌ
ǁŚŝĐŚŝƚŝƐƉƌŽďĂďůĞƚŚĂƚĂŶŽƵƚĨůŽǁŽĨĞĐŽŶŽŵŝĐďĞŶĞĨŝƚƐǁŝůůƌĞƐƵůƚĂŶĚƚŚĂƚŽƵƚĨůŽǁĐĂŶďĞƌĞůŝĂďůǇŵĞĂƐƵƌĞĚ͘
WƌŽǀŝƐŝŽŶƐĂƌĞŵĞĂƐƵƌĞĚƵƐŝŶŐƚŚĞďĞƐƚĞƐƚŝŵĂƚĞŽĨĂŵŽƵŶƚƐƌĞƋƵŝƌĞĚƚŽƐĞƚƚůĞƚŚĞŽďůŝŐĂƚŝŽŶĂƚƚŚĞĞŶĚŽĨƚŚĞ
ƌĞƉŽƌƚŝŶŐƉĞƌŝŽĚ͘
;ĨͿ 'ŽŽĚƐĂŶĚ^ĞƌǀŝĐĞƐdĂǆ;'^dͿ
ZĞǀĞŶƵĞƐ͕ĞǆƉĞŶƐĞƐĂŶĚĂƐƐĞƚƐĂƌĞƌĞĐŽŐŶŝƐĞĚŶĞƚŽĨƚŚĞĂŵŽƵŶƚŽĨ'^d͕ĞǆĐĞƉƚǁŚĞƌĞƚŚĞĂŵŽƵŶƚŽĨ'^dŝŶĐƵƌƌĞĚ
ŝƐŶŽƚƌĞĐŽǀĞƌĂďůĞĨƌŽŵƚŚĞƵƐƚƌĂůŝĂŶdĂǆĂƚŝŽŶKĨĨŝĐĞ͘/ŶƚŚĞƐĞĐŝƌĐƵŵƐƚĂŶĐĞƐ͕ƚŚĞ'^dŝƐƌĞĐŽŐŶŝƐĞĚĂƐƉĂƌƚŽĨƚŚĞ
ĐŽƐƚŽĨĂĐƋƵŝƐŝƚŝŽŶŽĨƚŚĞĂƐƐĞƚŽƌĂƐƉĂƌƚŽĨĂŶŝƚĞŵŽĨƚŚĞĞǆƉĞŶƐĞ͘ZĞĐĞŝǀĂďůĞƐĂŶĚƉĂǇĂďůĞƐŝŶƚŚĞƐƚĂƚĞŵĞŶƚŽĨ
ĨŝŶĂŶĐŝĂůƉŽƐŝƚŝŽŶĂƌĞƐŚŽǁŶŝŶĐůƵƐŝǀĞŽĨ'^d͘
ĂƐŚĨůŽǁƐĂƌĞƉƌĞƐĞŶƚĞĚŝŶƚŚĞƐƚĂƚĞŵĞŶƚŽĨĐĂƐŚĨůŽǁƐŽŶĂŐƌŽƐƐďĂƐŝƐ͕ĞǆĐĞƉƚĨŽƌƚŚĞ'^dĐŽŵƉŽŶĞŶƚŽĨ
ŝŶǀĞƐƚŝŶŐĂŶĚĨŝŶĂŶĐŝŶŐĂĐƚŝǀŝƚŝĞƐ͕ǁŚŝĐŚĂƌĞĚŝƐĐůŽƐĞĚĂƐŽƉĞƌĂƚŝŶŐĐĂƐŚĨůŽǁƐ͘
;ŐͿ /ŶĐŽŵĞdĂǆĞƐ
EŽƉƌŽǀŝƐŝŽŶĨŽƌŝŶĐŽŵĞƚĂǆŚĂƐďĞĞŶƌĂŝƐĞĚĂƐƚŚĞĐŽŵƉĂŶǇŝƐĞǆĞŵƉƚĨƌŽŵŝŶĐŽŵĞƚĂǆƵŶĚĞƌ ŝǀŝƐŝŽŶϱϬ ŽĨƚŚĞ
/ŶĐŽŵĞdĂǆƐƐĞƐƐŵĞŶƚĐƚϭϵϵϳ ͘
;ŚͿ

ZĞǀĞŶƵĞ
ZĞǀĞŶƵĞĐŽŵƉƌŝƐĞƐƌĞǀĞŶƵĞĨƌŽŵŐŽǀĞƌŶŵĞŶƚŐƌĂŶƚƐ͕ĨƵŶĚƌĂŝƐŝŶŐĂĐƚŝǀŝƚŝĞƐĂŶĚĐůŝĞŶƚĐŽŶƚƌŝďƵƚŝŽŶƐ͘
ZĞǀĞŶƵĞŝƐƌĞĐŽŐŶŝƐĞĚǁŚĞŶƚŚĞĂŵŽƵŶƚŽĨƌĞǀĞŶƵĞĐĂŶďĞŵĞĂƐƵƌĞĚƌĞůŝĂďůǇ͕ĐŽůůĞĐƚŝŽŶŝƐƉƌŽďĂďůĞ͕ƚŚĞĐŽƐƚƐ
ŝŶĐƵƌƌĞĚŽƌƚŽďĞŝŶĐƵƌƌĞĚĐĂŶďĞŵĞĂƐƵƌĞĚƌĞůŝĂďůǇ͕ĂŶĚǁŚĞŶƚŚĞĐƌŝƚĞƌŝĂĨŽƌĞĂĐŚŽĨƚŚĞĐŽŵƉĂŶǇΖƐĚŝĨĨĞƌĞŶƚ
ĂĐƚŝǀŝƚŝĞƐŚĂǀĞďĞĞŶŵĞƚ͘
'ŽǀĞƌŶŵĞŶƚ'ƌĂŶƚƐ
'ƌĂŶƚƐƌĞĐĞŝǀĞĚĨƌŽŵƚŚĞŐŽǀĞƌŶŵĞŶƚĂƌĞƌĞĐŽŐŶŝƐĞĚǁŚĞŶƚŚĞĐŽŵƉĂŶǇŽďƚĂŝŶƐĐŽŶƚƌŽůŽĨƚŚĞĨƵŶĚƐ͕ĞĐŽŶŽŵŝĐ
ďĞŶĞĨŝƚƐĂƌĞƉƌŽďĂďůĞĂŶĚƚŚĞĂŵŽƵŶƚĐĂŶďĞŵĞĂƐƵƌĞĚƌĞůŝĂďůǇ͘
ůŝĞŶƚŽŶƚƌŝďƵƚŝŽŶƐ
&ĞĞƐĐŚĂƌŐĞĚĨŽƌĐĂƌĞŽƌƐĞƌǀŝĐĞƐƉƌŽǀŝĚĞĚƚŽĐůŝĞŶƚƐĂƌĞƌĞĐŽŐŶŝƐĞĚǁŚĞŶƚŚĞƐĞƌǀŝĐĞŝƐƉƌŽǀŝĚĞĚ͘
ŽŶĂƚŝŽŶƐ
ŽŶĂƚŝŽŶƐĂƌĞƌĞĐŽŐŶŝƐĞĚĂƐƚŚĞĐŽŵƉĂŶǇŐĂŝŶƐĐŽŶƚƌŽů͕ĞĐŽŶŽŵŝĐďĞŶĞĨŝƚƐĂƌĞƉƌŽďĂďůĞĂŶĚƚŚĞĂŵŽƵŶƚŽĨ
ĚŽŶĂƚŝŽŶĐĂŶďĞŵĞĂƐƵƌĞĚƌĞůŝĂďůǇ͘

dŚĞƐĞŶŽƚĞƐƐŚŽƵůĚďĞƌĞĂĚŝŶĐŽŶũƵŶĐƚŝŽŶǁŝƚŚƚŚĞĂƚƚĂĐŚĞĚĂƵĚŝƚŽƌΖƐƌĞƉŽƌƚ͘
WĂŐĞϴ
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Et,sE&ZD,KD>/D/d
EϮϰϬϬϭϯϮϵϴϳϭ

Et,sE&ZD,KD>/D/d
EϮϰϬϬϭϯϮϵϴϳϭ

EKd^dKd,&/EE/>^ddDEd^

EKdϮʹ^,E^,Yh/s>Ed^
ĂƐŚĂƚĂŶŬʹtŽƌŬŝŶŐĐĐŽƵŶƚ
ĂƐŚĂƚĂŶŬʹKŶůŝŶĞ
ĂƐŚĂƚĂŶŬʹĞƉƌĞĐŝĂƚŝŽŶ
ĂƐŚĂƚĂŶŬʹŽŶĂƚŝŽŶĐĐŽƵŶƚ
ĂƐŚĂƚĂŶŬʹĞŶĚŝŐŽĂŶŬ
ĂƐŚĂƚĂŶŬʹ^ŝŶŬŝŶŐ&ƵŶĚĐĐŽƵŶƚ
ĂƐŚĂƚĂŶŬʹϯϳϴtŝŶĚƐŽƌ^ƚƌĞĞƚ
ĂƐŚĂƚĂŶŬʹϱϱͲϱϳtŝŶĚƐŽƌ^ƚƌĞĞƚ
ĂƐŚĂƚĂŶŬʹsŝůůĂϭZĞƐĞƌǀĞZŽĂĚϲϲ
ĂƐŚĂƚĂŶŬʹsŝůůĂϮZĞƐĞƌǀĞZŽĂĚϳϰ
ĂƐŚĂƚĂŶŬʹsŝůůĂϯZĞƐĞƌǀĞZŽĂĚϱϲ
ĂƐŚĂƚĂŶŬʹŽƚƚĂŐĞƐ
ĂƐŚĂƚĂŶŬʹϰϬŽƐǁŽƌƚŚ^ƚƌĞĞƚ
WĞƚƚǇĂƐŚĐĐŽƵŶƚ

EKdϯʹdZEKd,ZZ/s>^
ƵƌƌĞŶƚ
'^dWĂŝĚ
KƚŚĞƌĞďƚŽƌƐ

ϮϬϭϴ
Ψ
ϴϭ͕ϴϲϴ͘ϵϱ
ϱϮϲ͕ϬϬϵ͘ϱϵ
ϭϮϭ͕ϲϯϭ͘ϬϮ
ϭϯϬ͕ϮϬϬ͘ϴϰ
ϰ͕ϰϲϰ͘ϵϯ
ϮϮϱ͕ϲϮϮ͘ϱϱ
ϭϯϳ͘Ϯϱ
Ϯϴϴ͘ϳϱ
ϲϯϯ͘Ϯϱ
ϭ͕Ϭϲϯ͘ϵϬ
ϲϲ͘ϬϬ
ϭϮ͘Ϯϱ
ϮϬ͘ϯϱ
Ϯϭ͘ϴϭ
ϭ͕ϬϵϮ͕Ϭϰϭ͘ϰϰ

ϭϴ͕ϴϴϰ͘Ϭϱ
ϭ͕ϰϲϲ͕ϲϱϮ͘ϲϬ
ϭϲϭ͕Ϭϴϯ͘ϳϬ
ϭϰϴ͕ϱϱϴ͘ϵϵ
Ϭ͘ϬϬ
Ϭ͘ϬϬ
Ϭ͘ϬϬ
Ϭ͘ϬϬ
Ϭ͘ϬϬ
Ϭ͘ϬϬ
Ϭ͘ϬϬ
Ϭ͘ϬϬ
Ϭ͘ϬϬ
ϳϵϱ͘ϭϬ
ϭ͕ϳϵϱ͕ϵϳϰ͘ϰϰ

ϰϳ͕ϯϱϵ͘Ϭϱ
ϭϰϮ͕ϲϱϰ͘ϱϳ
ϭϵϬ͕Ϭϭϯ͘ϲϮ

ϯϬ͕ϱϴϴ͘ϬϮ
ϮϬ͕ϭϰϱ͘ϴϰ
ϱϬ͕ϳϯϯ͘ϴϲ

ϭ͕ϬϭϬ͕ϬϬϬ͘ϬϬ
Ϯ͕ϲϰϯ͕ϯϳϬ͘ϭϮ
ϯ͕ϲϱϯ͕ϯϳϬ͘ϭϮ

ϭ͕ϬϭϬ͕ϬϬϬ͘ϬϬ
ϭ͕ϮϴϬ͕ϬϬϬ͘ϬϬ
Ϯ͕ϮϵϬ͕ϬϬϬ͘ϬϬ

ƵŝůĚŝŶŐƐΘ/ŵƉƌŽǀĞŵĞŶƚƐ
>ĞƐƐWƌŽǀŝƐŝŽŶĨŽƌĞƉƌĞĐŝĂƚŝŽŶ

ϭϬ͕ϳϰϵ͕Ϯϯϵ͘ϲϱ
;ϭ͕ϭϰϬ͕Ϯϰϳ͘ϯϯͿ
ϵ͕ϲϬϴ͕ϵϵϮ͘ϯϮ

ϴ͕ϴϵϬ͕ϴϰϳ͘ϳϰ
;ϴϱϳ͕ϳϯϱ͘ϲϴͿ
ϴ͕Ϭϯϯ͕ϭϭϮ͘Ϭϲ

WůĂŶƚΘƋƵŝƉŵĞŶƚ
>ĞƐƐWƌŽǀŝƐŝŽŶĨŽƌĞƉƌĞĐŝĂƚŝŽŶ

ϲϲ͕ϴϯϬ͘ϱϬ
;ϯϮ͕ϳϯϰ͘ϬϭͿ
ϯϰ͕Ϭϵϲ͘ϰϵ

ϲϰ͕ϵϲϱ͘ϬϬ
;ϮϮ͕Ϯϰϲ͘ϬϬͿ
ϰϮ͕ϳϭϵ͘ϬϬ

DŽƚŽƌsĞŚŝĐůĞƐ
>ĞƐƐWƌŽǀŝƐŝŽŶĨŽƌĞƉƌĞĐŝĂƚŝŽŶ

ϯϲϵ͕ϰϵϭ͘Ϯϲ
;ϭϲϯ͕ϳϰϬ͘ϬϬͿ
ϮϬϱ͕ϳϱϭ͘Ϯϲ

ϯϭϱ͕ϳϬϭ͘ϮϮ
;ϭϭϬ͕ϭϵϱ͘ϬϬͿ
ϮϬϱ͕ϱϬϲ͘ϮϮ

KĨĨŝĐĞƋƵŝƉŵĞŶƚ
>ĞƐƐWƌŽǀŝƐŝŽŶĨŽƌĞƉƌĞĐŝĂƚŝŽŶ

ϰϯ͕Ϭϭϲ͘ϭϰ
;ϭϮ͕ϯϬϳ͘ϮϳͿ
ϯϬ͕ϳϬϴ͘ϴϳ

ϲ͕ϰϰϬ͘Ϯϳ
;ϯ͕Ϭϵϭ͘ϬϬͿ
ϯ͕ϯϰϵ͘Ϯϳ

ϭϬϰ͕ϵϮϲ͘ϲϵ
;Ϯϭ͕ϭϭϴ͘ϬϭͿ
ϴϯ͕ϴϬϴ͘ϲϴ

ϳϵ͕ϴϰϵ͘ϰϭ
;ϭϲ͕ϱϵϱ͘ϬϵͿ
ϲϯ͕Ϯϱϰ͘ϯϮ

EKdϰʹWZKWZdz͕W>EdEYh/WDEd
&ƌĞĞŚŽůĚ>ĂŶĚʹĂƚ/ŶĚĞƉĞŶĚĞŶƚsĂůƵĂƚŝŽŶ
&ƌĞĞŚŽůĚ>ĂŶĚʹĂƚŽƐƚ

&ĂƌŵƋƵŝƉŵĞŶƚ
>ĞƐƐWƌŽǀŝƐŝŽŶĨŽƌĞƉƌĞĐŝĂƚŝŽŶ
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dŚĞƐĞŶŽƚĞƐƐŚŽƵůĚďĞƌĞĂĚŝŶĐŽŶũƵŶĐƚŝŽŶǁŝƚŚƚŚĞĂƚƚĂĐŚĞĚĂƵĚŝƚŽƌΖƐƌĞƉŽƌƚ͘
WĂŐĞϵ

EKd^dKd,&/EE/>^ddDEd^

ϮϬϭϳ
Ψ
&ƵƌŶŝƚƵƌĞΘ&ŝƚƚŝŶŐƐ
>ĞƐƐWƌŽǀŝƐŝŽŶĨŽƌĞƉƌĞĐŝĂƚŝŽŶ

EKdϱͲKd,Z^^d^
EŽŶͲƵƌƌĞŶƚ
>ĞŐĂů&ĞĞƐͲ>ĂŶĚWƵƌĐŚĂƐĞΘĞǀĞůŽƉŵĞŶƚŽƐƚƐ
>ŝǀĞƐƚŽĐŬ
ZĞƐŝĚĞŶƚZĞŝŵďƵƌƐĂďůĞǆƉĞŶƐĞƐ

EKdϲͲdZEKd,ZWz>^
ƵƌƌĞŶƚ
dƌĂĚĞƌĞĚŝƚŽƌƐ
ƌĞĚŝƚĂƌĚƐ
KƚŚĞƌƌĞĚŝƚŽƌƐ
ĐĐƌƵĞĚǆƉĞŶƐĞƐ
Wz'dĂǆWĂǇĂďůĞ
'^dŽůůĞĐƚĞĚ
^ƵƉĞƌĂŶŶƵĂƚŝŽŶWĂǇĂďůĞ

EKdϳʹWZKs/^/KE^
ƵƌƌĞŶƚ
WƌŽǀŝƐŝŽŶĨŽƌŶŶƵĂů>ĞĂǀĞΘ^ŝĐŬ>ĞĂǀĞ
EŽŶͲƵƌƌĞŶƚ
WƌŽǀŝƐŝŽŶĨŽƌ>ŽŶŐ^ĞƌǀŝĐĞ>ĞĂǀĞ

EKdϴʹKZZKt/E'^
>ŽĂŶͲĞŶĚŝŐŽĂŶŬ

ϮϬϭϴ
Ψ
Ϯϴϲ͕ϵϬϱ͘ϲϵ
;Ϯϯϰ͕ϲϭϯ͘ϬϱͿ
ϱϮ͕ϮϵϮ͘ϲϰ

ϮϬϭϳ
Ψ
ϮϰϬ͕ϰϴϭ͘ϱϳ
;ϭϳϵ͕ϵϴϬ͘ϳϯͿ
ϲϬ͕ϱϬϬ͘ϴϰ

ϭϯ͕ϲϲϵ͕ϬϮϬ͘ϯϴ

ϭϬ͕ϲϵϴ͕ϰϰϭ͘ϳϭ

Ϭ͘ϬϬ
ϲ͕ϬϬϬ͘ϬϬ
ϭϬϲ͘Ϯϭ
ϲ͕ϭϬϲ͘Ϯϭ

ϱ͕ϳϬϱ͘ϯϱ
Ϭ͘ϬϬ
Ϭ͘ϬϬ
ϱ͕ϳϬϱ͘ϯϱ

ϵ͕Ϭϰϵ͘ϭϵ
Ϯ͕ϰϴϬ͘ϵϳ
Ϭ͘ϬϬ
ϭϮϯ͕ϮϮϲ͘ϵϴ
ϱϮ͕ϵϯϲ͘Ϭϱ
ϲϱ͕ϰϰϲ͘ϴϱ
ϯϮ͕ϯϮϲ͘ϲϬ
Ϯϴϱ͕ϰϲϲ͘ϲϰ

ϲ͕ϱϱϲ͘Ϭϰ
ϭ͕ϮϬϰ͘ϱϮ
Ϭ͘ϬϬ
ϭϰϯ͕ϯϮϰ͘ϴϯ
ϯ͘ϬϮ
ϳϬ͕ϴϱϯ͘ϵϭ
Ϭ͘ϬϬ
ϮϮϭ͕ϵϰϮ͘ϯϮ

ϰϭϳ͕ϱϬϭ͘ϴϳ
ϰϭϳ͕ϱϬϭ͘ϴϳ

Ϯϲϵ͕ϳϳϰ͘Ϯϲ
Ϯϲϵ͕ϳϳϰ͘Ϯϲ

ϮϬϰ͕ϭϰϲ͘Ϭϲ
ϮϬϰ͕ϭϰϲ͘Ϭϲ

ϭϰϳ͕ϳϯϲ͘Ϯϱ
ϭϰϳ͕ϳϯϲ͘Ϯϱ

Ϯ͕ϭϱϭ͕ϳϱϬ͘ϬϬ
Ϯ͕ϭϱϭ͕ϳϱϬ͘ϬϬ

Ϭ͘ϬϬ
Ϭ͘ϬϬ

ϵϲϬ͕ϯϴϱ͘ϭϲ
ϮϬ͕ϬϬϬ͘ϬϬ
ϴ͕Ϯϰϯ͕ϴϮϮ͘ϲϮ
ϵ͕ϮϮϰ͕ϮϬϳ͘ϳϴ

ϵϲϬ͕ϯϴϱ͘ϭϲ
ϮϬ͕ϬϬϬ͘ϬϬ
ϴ͕Ϯϰϯ͕ϴϮϮ͘ϲϮ
ϵ͕ϮϮϰ͕ϮϬϳ͘ϳϴ

EKdϵʹZ^Zs^
ƐƐĞƚZĞǀĂůƵĂƚŝŽŶZĞƐĞƌǀĞ
DĂŝŶƚĞŶĂŶĐĞΘŵĞƌŐĞŶĐǇZĞƐĞƌǀĞ
ZĞĚĞǀĞůŽƉŵĞŶƚZĞƐĞƌǀĞ

dŚĞƐĞŶŽƚĞƐƐŚŽƵůĚďĞƌĞĂĚŝŶĐŽŶũƵŶĐƚŝŽŶǁŝƚŚƚŚĞĂƚƚĂĐŚĞĚĂƵĚŝƚŽƌΖƐƌĞƉŽƌƚ͘
WĂŐĞϭϬ
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Et,sE&ZD,KD>/D/d
EϮϰϬϬϭϯϮϵϴϳϭ

Et,sE&ZD,KD>/D/d
EϮϰϬϬϭϯϮϵϴϳϭ

EKd^dKd,&/EE/>^ddDEd^

/ZdKZ^Ζ>Zd/KE

EKdϭϬͲZKE/>/d/KEK&Ed^,WZKs/zKWZd/E'd/s/d/^
KƉĞƌĂƚŝŶŐWƌŽĨŝƚĂĨƚĞƌ/ŶĐŽŵĞdĂǆ
EŽŶͲĐĂƐŚ&ůŽǁƐŝŶKƉĞƌĂƚŝŶŐWƌŽĨŝƚ
ĞƉƌĞĐŝĂƚŝŽŶ
>ŽƐƐͬ;WƌŽĨŝƚͿŽŶ^ĂůĞŽĨKƚŚĞƌ&ŝǆĞĚƐƐĞƚƐ
ŚĂŶŐĞƐŝŶƐƐĞƚƐĂŶĚ>ŝĂďŝůŝƚŝĞƐ
ĞĐƌĞĂƐĞͬ;/ŶĐƌĞĂƐĞͿŝŶdƌĂĚĞĂŶĚKƚŚĞƌZĞĐĞŝǀĂďůĞƐ
;ĞĐƌĞĂƐĞͿͬ/ŶĐƌĞĂƐĞŝŶdƌĂĚĞĂŶĚKƚŚĞƌWĂǇĂďůĞƐ
;ĞĐƌĞĂƐĞͿͬ/ŶĐƌĞĂƐĞŝŶĞĨĞƌƌĞĚdĂǆĞƐWĂǇĂďůĞ
;ĞĐƌĞĂƐĞͿͬ/ŶĐƌĞĂƐĞŝŶWƌŽǀŝƐŝŽŶƐ
Ed^,WZKs/zKWZd/E'd/s/d/^
EKdϭϭͲh/dKZZDhEZd/KE
ƵĚŝƚĂŶĚZĞǀŝĞǁŽĨ&ŝŶĂŶĐŝĂů^ƚĂƚĞŵĞŶƚƐ

ϮϬϭϴ
Ψ

ϮϬϭϳ
Ψ

;ϭϯ͕Ϭϴϱ͘ϰϱͿ

ϰϲϳ͕Ϯϴϴ͘ϱϲ

ϰϲϯ͕ϮϬϯ͘ϵϬ
ϲϲ͕ϱϴϰ͘ϴϱ

ϰϭϯ͕ϴϭϱ͘Ϯϴ
ϭ͕ϰϮϮ͘ϵϬ

;ϭϮϮ͕ϱϬϴ͘ϳϯͿ
ϲϴ͕ϴϮϱ͘ϭϳ
;ϮϮ͕ϭϳϴ͘ϬϵͿ
ϮϬϰ͕ϭϯϳ͘ϰϮ
ϲϰϰ͕ϵϳϵ͘Ϭϳ

;ϭϱ͕ϱϬϱ͘ϰϳͿ
ϭϬ͕ϳϳϮ͘ϳϳ
ϯϭ͕ϰϬϬ͘ϲϯ
ϯϱ͕Ϭϱϯ͘ϱϱ
ϵϰϰ͕Ϯϰϴ͘ϮϮ

dŚĞĚŝƌĞĐƚŽƌƐŚĂǀĞĚĞƚĞƌŵŝŶĞĚƚŚĂƚƚŚĞĐŽŵƉĂŶǇŝƐŶŽƚĂƌĞƉŽƌƚŝŶŐĞŶƚŝƚǇĂŶĚƚŚĂƚƚŚŝƐƐƉĞĐŝĂůƉƵƌƉŽƐĞĨŝŶĂŶĐŝĂů
ƌĞƉŽƌƚƐŚŽƵůĚďĞƉƌĞƉĂƌĞĚŝŶĂĐĐŽƌĚĂŶĐĞǁŝƚŚƚŚĞĂĐĐŽƵŶƚŝŶŐƉŽůŝĐŝĞƐŽƵƚůŝŶĞĚŝŶEŽƚĞϭƚŽƚŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐ͘
dŚĞĚŝƌĞĐƚŽƌƐŽĨƚŚĞĐŽŵƉĂŶǇĚĞĐůĂƌĞƚŚĂƚ͗
ϭ

dŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐĂŶĚŶŽƚĞƐ͕ĂƐƐĞƚŽƵƚŽŶƉĂŐĞƐϯƚŽϭϭƉƌĞƐĞŶƚĨĂŝƌůǇƚŚĞĐŽŵƉĂŶǇ͛ƐĨŝŶĂŶĐŝĂů
ƉŽƐŝƚŝŽŶĂƐĂƚϯϬ:ƵŶĞϮϬϭϴĂŶĚŝƚƐƉĞƌĨŽƌŵĂŶĐĞĨŽƌƚŚĞǇĞĂƌĞŶĚĞĚŽŶƚŚĂƚĚĂƚĞŝŶĂĐĐŽƌĚĂŶĐĞǁŝƚŚƚŚĞ
ĂĐĐŽƵŶƚŝŶŐƉŽůŝĐŝĞƐĚĞƐĐƌŝďĞĚŝŶEŽƚĞϭƚŽƚŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐ͖

Ϯ

/ŶƚŚĞĚŝƌĞĐƚŽƌƐ͛ŽƉŝŶŝŽŶƚŚĞƌĞĂƌĞƌĞĂƐŽŶĂďůĞŐƌŽƵŶĚƐƚŽďĞůŝĞǀĞƚŚĂƚƚŚĞĐŽŵƉĂŶǇǁŝůůďĞĂďůĞƚŽƉĂǇŝƚƐ
ĚĞďƚƐĂƐĂŶĚǁŚĞŶƚŚĞǇďĞĐŽŵĞĚƵĞĂŶĚƉĂǇĂďůĞ͘

dŚŝƐĚĞĐůĂƌĂƚŝŽŶŝƐŵĂĚĞŝŶĂĐĐŽƌĚĂŶĐĞǁŝƚŚĂƌĞƐŽůƵƚŝŽŶŽĨƚŚĞŽĂƌĚŽĨŝƌĞĐƚŽƌƐ͘
ϱ͕ϮϬϬ͘ϬϬ
ϱ͕ϮϬϬ͘ϬϬ

ϱ͕ϮϬϬ͘ϬϬ
ϱ͕ϮϬϬ͘ϬϬ

ŝƌĞĐƚŽƌ
tĂƌƌĞŶŚĂůŬĞƌ

ŝƌĞĐƚŽƌ
Matthew Etherington

ĂƚĞĚƚŚŝƐ
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dŚĞƐĞŶŽƚĞƐƐŚŽƵůĚďĞƌĞĂĚŝŶĐŽŶũƵŶĐƚŝŽŶǁŝƚŚƚŚĞĂƚƚĂĐŚĞĚĂƵĚŝƚŽƌΖƐƌĞƉŽƌƚ͘
WĂŐĞϭϭ

ĚĂǇŽĨ

ϮϬϭϴ

WĂŐĞϭϮ
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Et,sE&ZD,KD>/D/d
EϮϰϬϬϭϯϮϵϴϳϭ
d/>WZK&/dE>K^^^ddDEd
&KZd,zZEϯϬ:hEϮϬϭϴ
ϮϬϭϴ
Ψ

ϮϬϭϳ
Ψ

/EKD
ZĞƐŝĚĞŶƚŝĂů&ĞĞƐ
K^^ĞƌǀŝĐĞ&ĞĞƐ
E/^^ĞƌǀŝĐĞ&ĞĞƐ
ŝƐĂďŝůŝƚǇ^ĞƌǀŝĐĞ'ƌĂŶƚ
ŽŶĂƚŝŽŶƐZĞĐĞŝǀĞĚ
/ŶƚĞƌĞƐƚZĞĐĞŝǀĞĚ
/ŶƐƵƌĂŶĐĞZĞĐŽǀĞƌŝĞƐ
&ƵŶĚƌĂŝƐŝŶŐ/ŶĐŽŵĞ
WĂƌĞŶƚĂů>ĞĂǀĞ/ŶĐŽŵĞ
WƌŽĨŝƚŽŶ^ĂůĞŽĨ&ŝǆĞĚƐƐĞƚƐ
ZĞŶƚĂů/ŶĐŽŵĞ
^ƵŶĚƌǇ/ŶĐŽŵĞ
dƌĂŝŶŝŶŐͬĞƐƚZĞĐĞŝƉƚƐ
dƌĂǀĞůůŝŶŐ/ŶĐŽŵĞ

ϲϲϯ͕ϬϯϮ͘ϳϯ
Ϯ͕ϱϴϳ͕ϴϲϭ͘ϲϭ
Ϯ͕ϰϲϰ͕ϵϵϳ͘ϳϮ
ϴ͕ϭϯϯ͘ϰϵ
ϰ͕ϱϬϯ͘ϭϭ
ϭϱ͕ϱϳϲ͘ϭϬ
Ϭ͘ϬϬ
ϲϵϬ͘ϬϬ
Ϭ͘ϬϬ
Ϭ͘ϬϬ
Ϯ͕Ϭϵϳ͘ϵϲ
ϰ͕ϵϴϵ͘ϱϬ
ϭϮ͕ϬϬϬ͘ϬϬ
ϯϭ͕ϭϲϴ͘ϳϵ

ϱϴϱ͕ϯϰϬ͘ϭϯ
ϭ͕ϯϵϭ͕ϴϰϵ͘ϬϬ
ϭ͕ϲϵϱ͕ϵϱϵ͘ϰϰ
ϭ͕Ϭϭϰ͕Ϭϯϰ͘ϳϰ
ϵϯϮ͘ϬϬ
ϵ͕ϰϳϭ͘ϭϰ
Ϯϰ͕ϲϰϰ͘ϲϮ
ϲϱϬ͘ϬϬ
ϭϮ͕ϭϭϱ͘ϳϲ
ϵϮ͘Ϯϴ
Ϭ͘ϬϬ
ϯ͕Ϯϵϵ͘ϭϮ
ϯ͕ϮϴϬ͘ϬϬ
ϭϵ͕Ϭϴϯ͘Ϭϳ

dKd>/EKD

ϱ͕ϳϵϱ͕Ϭϱϭ͘Ϭϭ

ϰ͕ϳϲϬ͕ϳϱϭ͘ϯϬ

Ϯϴ͕ϰϯϴ͘ϱϬ
ϭϰ͕ϱϲϳ͘Ϯϰ
Ϯϯ͕ϯϭϯ͘ϰϯ
ϱ͕ϭϭϬ͘Ϭϱ
ϲϴ͕ϵϭϴ͘ϱϴ
ϰ͕ϰϰϮ͘ϴϰ
ϭϴ͕ϴϰϳ͘ϳϱ
ϱϱ͕ϭϵϮ͘ϵϵ
Ϯ͕ϯϱϬ͘ϱϱ
ϰϲϯ͕ϮϬϯ͘ϵϬ
ϭ͕ϱϰϲ͘Ϯϱ
ϲ͕ϴϵϴ͘ϱϬ
ϭϳ͕ϱϭϴ͘ϴϮ
Ϭ͘ϬϬ
ϴϱϵ͘Ϭϵ
ϱ͕ϭϭϭ͘ϴϱ
ϯ͕ϰϱϴ͘Ϭϵ
ϭϭϭ͕ϭϭϬ͘ϲϴ
ϴϬ͕ϳϳϰ͘ϭϰ
ϭϴϱ͕ϴϲϲ͘ϭϯ
ϰϮ͕ϭϬϰ͘Ϭϳ
ϭϯ͕ϵϲϰ͘ϴϱ
Ϯ͕ϴϵϭ͘ϯϮ
ϱϭ͕ϵϱϱ͘ϳϴ

ϭϯ͕ϱϵϬ͘ϬϬ
ϭ͕ϯϮϬ͘ϬϬ
Ϯϰ͕ϭϴϲ͘ϳϱ
ϭ͕ϯϱϰ͘ϴϱ
ϰϮ͕ϭϳϯ͘Ϭϱ
Ϭ͘ϬϬ
ϮϮ͕ϴϮϳ͘ϯϳ
Ϭ͘ϬϬ
ϭ͕ϭϴϯ͘ϲϮ
ϰϭϯ͕ϴϭϱ͘Ϯϴ
ϵϰϮ͘ϬϬ
ϴϲϯ͘ϲϬ
ϲ͕ϰϭϲ͘ϭϰ

EKd

yWE^^
ĐĐŽƵŶƚĂŶĐǇΘƵĚŝƚ
ĚǀĞƌƚŝƐŝŶŐΘWƌŽŵŽƚŝŽŶ
ƐƐĞƚƐфΨϭϬϬϬ
ĂŶŬŚĂƌŐĞƐ
ŽŵƉƵƚĞƌǆƉĞŶƐĞƐ
ŽŶĨĞƌĞŶĐĞǆƉĞŶƐĞƐ
ŽŶƐƵůƚŝŶŐ&ĞĞƐ
ŽŶƚƌĂĐƚŽƌƐ
ƌĂĨƚǆƉĞŶƐĞƐ
ĞƉƌĞĐŝĂƚŝŽŶ
ŽŶĂƚŝŽŶƐ
ƋƵŝƉŵĞŶƚ,ŝƌĞ
&ĂƌŵǆƉĞŶƐĞƐ
&ƌŝŶŐĞĞŶĞĨŝƚƐdĂǆ
&ƵŶĚƌĂŝƐŝŶŐǆƉĞŶƐĞƐ
'ĞŶĞƌĂůǆƉĞŶƐĞƐ
,ĞĂůƚŚΘ^ĂĨĞƚǇ
,ŽƵƐĞǆƉĞŶƐĞƐΘůĞĂŶŝŶŐ
/ŶƐƵƌĂŶĐĞʹ'ĞŶĞƌĂů
/ŶƐƵƌĂŶĐĞʹtŽƌŬĞƌƐŽŵƉ
/ŶƚĞƌĞƐƚǆƉĞŶƐĞ
>ĂŶĚdĂǆ
>ĞŐĂů&ĞĞƐ
>ŝŐŚƚĂŶĚWŽǁĞƌ
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dŚĞĂĐĐŽŵƉĂŶǇŝŶŐŶŽƚĞƐĨŽƌŵƉĂƌƚŽĨƚŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐ͘
dŚĞƐĞƐƚĂƚĞŵĞŶƚƐƐŚŽƵůĚďĞƌĞĂĚŝŶĐŽŶũƵŶĐƚŝŽŶǁŝƚŚƚŚĞĂƚƚĂĐŚĞĚĂƵĚŝƚŽƌΖƐƌĞƉŽƌƚ͘
WĂŐĞϭϰ

;ϭ͕Ϯϵϵ͘ϬϬͿ
Ϭ͘ϬϬ
ϰ͕ϱϬϴ͘ϰϰ
ϴϯϯ͘ϯϴ
ϵϭ͕ϲϵϰ͘ϲϵ
ϰϯ͕ϴϲϭ͘ϬϮ
ϭϮϴ͕ϮϯϮ͘ϰϰ
Ϭ͘ϬϬ
Ϭ͘ϬϬ
Ϭ͘ϬϬ
ϰϬ͕ϰϳϳ͘ϰϳ
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Et,sE&ZD,KD>/D/d
EϮϰϬϬϭϯϮϵϴϳϭ

New Haven Farm Home Ltd
ABN 24 001 329 871
Auditor's Independence Declaration

d/>WZK&/dE>K^^^ddDEd
&KZd,zZEϯϬ:hEϮϬϭϴ
EKd

ϮϬϭϴ
Ψ

ϮϬϭϳ
Ψ

>ŽƐƐŽŶ^ĂůĞŽĨ&ŝǆĞĚƐƐĞƚƐ
DĞĚŝĐĂůΘĞŶƚĂů
DŽƚŽƌsĞŚŝĐůĞǆƉĞŶƐĞƐ
WƌŝŶƚŝŶŐ͕WŽƐƚĂŐĞΘ^ƚĂƚŝŽŶĞƌǇ
WƌŽǀŝƐŝŽŶĨŽƌŵƉůŽǇĞĞŶƚŝƚůĞŵĞŶƚƐ
WƌŽǀŝƐŝŽŶĨŽƌ>ŽŶŐ^ĞƌǀŝĐĞ>ĞĂǀĞ
ZĂƚĞƐ
ZĞĐƌƵŝƚŵĞŶƚ
ZĞƉĂŝƌƐΘDĂŝŶƚĞŶĂŶĐĞ
^ĞĐƵƌŝƚǇ
^ƚĂĨĨŵĞŶŝƚŝĞƐ
^ƚĂĨĨǁĂƌĚƐΘ'ŝĨƚƐ
^ƚĂĨĨdƌĂŝŶŝŶŐ
^ƚŽƌĂŐĞ&ĞĞƐ
^ƵďƐĐƌŝƉƚŝŽŶƐ
^ƵƉĞƌĂŶŶƵĂƚŝŽŶ
^ŽĐŝĂůƐΘKƵƚŝŶŐƐ
dĞůĞƉŚŽŶĞ
dƌĂǀĞůůŝŶŐǆƉĞŶƐĞƐ
tĂŐĞƐ
tĂƐƚĞŝƐƉŽƐĂů

ϲϲ͕ϱϴϰ͘ϴϱ
ϴ͕ϱϬϱ͘ϵϬ
ϰϰ͕ϭϬϳ͘Ϭϴ
Ϯϴ͕ϱϬϵ͘ϮϬ
ϭϰϳ͕ϳϮϳ͘ϲϭ
ϱϲ͕ϰϬϵ͘ϴϭ
Ϯϯ͕ϵϳϬ͘ϬϬ
Ϯ͕ϵϳϳ͘ϲϬ
ϳϮ͕ϳϵϮ͘ϴϱ
ϭϰ͕ϰϮϰ͘ϭϳ
Ϯ͕ϯϬϴ͘ϭϱ
ϴ͕ϲϱϵ͘Ϭϳ
ϰϬ͕ϮϮϴ͘ϰϬ
ϭ͕ϬϵϬ͘ϵϮ
ϭϲ͕ϲϯϱ͘Ϭϯ
ϯϰϯ͕ϭϭϰ͘Ϭϰ
ϵ͕ϴϭϭ͘ϲϭ
ϭϲ͕ϵϳϳ͘ϭϵ
ϱϭ͕ϴϳϬ͘ϳϭ
ϯ͕ϲϯϳ͕ϯϮϰ͘Ϯϵ
ϱ͕ϲϲϮ͘ϱϴ

ϭϱ͕ϭϱϱ͘ϯϰ
ϭϰ͕ϴϯϳ͘ϮϬ
ϭϬ͕ϬϮϯ͘ϵϲ
ϱϴ͕ϱϱϲ͘ϭϰ
ϭϬ͕ϲϯϳ͘ϵϴ
Ϭ͘ϬϬ
ϰ͕Ϯϭϲ͘Ϯϰ
Ϯϲ͕ϴϬϬ͘ϱϳ
Ϭ͘ϬϬ
Ϯ͕ϳϭϲ͘ϯϲ
Ϯϲϭ͕ϰϱϰ͘ϱϳ
ϭϭ͕ϵϱϴ͘ϲϰ
ϭϲ͕ϭϯϰ͘Ϭϯ
ϰϰ͕ϳϲϲ͘ϵϴ
Ϯ͕ϴϵϳ͕ϬϬϴ͘Ϯϰ
ϰ͕ϮϰϬ͘ϲϯ

dKd>yWE^^

ϱ͕ϴϬϴ͕ϭϯϲ͘ϰϲ

ϰ͕Ϯϵϯ͕ϰϲϮ͘ϳϰ

Ͳϭϯ͕Ϭϴϱ͘ϰϱ

ϰϲϳ͕Ϯϴϴ͘ϱϲ

EdKWZd/E'WZK&/dͬ;>K^^Ϳ
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UNDER SECTION 307C OF THE CORPORATIONS ACT 2001

dŚĞĂĐĐŽŵƉĂŶǇŝŶŐŶŽƚĞƐĨŽƌŵƉĂƌƚŽĨƚŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐ͘
dŚĞƐĞƐƚĂƚĞŵĞŶƚƐƐŚŽƵůĚďĞƌĞĂĚŝŶĐŽŶũƵŶĐƚŝŽŶǁŝƚŚƚŚĞĂƚƚĂĐŚĞĚĂƵĚŝƚŽƌΖƐƌĞƉŽƌƚ͘
WĂŐĞϭϱ

ϭ͕ϱϭϱ͘ϭϴ
Ϯ͕ϱϱϲ͘ϲϮ
ϰϬ͕ϰϱϱ͘ϰϰ
ϭϯ͕ϱϰϵ͘ϯϭ
ϭϵ͕ϴϵϴ͘Ϯϭ

I declare that, to the best of my knowledge and belief, during the year ended 30 June 2018 there have been:
(i) no contraventions of the auditor independence requirements as set out in the Corporations Act
2001 in relation to the Audit; and
(ii) no contraventions of any applicable code of professional conduct in relation to the audit
GBS Partners
Peter Belcastro,
13 The Crescent Penrith NSW
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Ian is being
supported to learn
skills to increase his
independence at home.
He enjoys making pizza for
lunch and uses ingredients he
grows in the vegetable garden
when he can.

Joseph is
part of a local
ten pin bowling
league.

Dennis is
taking pottery
classes with a
local arts and
craft group.

William
enjoys
going out for
lunch in the
community.

Colin had
a great time
being taught
how to sail.
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BOARD OF GOVERNANCE

WARREN CHALKER
CHAIRMAN

MATTHEW ETHERINGTON
TREASURER

IAN GRAHAM

KIM FORD
DIRECTOR

DIRECTOR

JACQUES STAP
CHIEF EXECUTIVE OFFICER

PATRON

Ron is extremely
interested in caravans. He
also loves drinking tea.
This year, Ron was supported to
go on a short holiday to the NSW South
Coast.
Terrance has
been learning new
cooking skills this year.

STEVE MORTIMER
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He is being supported to
plan and prepare meals to
share with his housemate.
It is great to see his
confidence and
independence in the
kitchen grow.

He enjoyed seeing all of the different
caravans in the park he was staying in and
visiting places like the Mogo Zoo.
One of Ron's favourite places to stop for
a cup of tea on his holiday was a cafe
set up in a caravan.
He had a great trip!
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CONTACT US
94 Reserve Road, Freemans Reach NSW 2756
POST: PO Box 3202, Freemans Reach NSW 2756
PHONE: (02) 4579 6131

FAX: (02) 4579 6045

EMAIL: info@newhavenfarm.org.au
www.facebook.com/newhavenfarmhome
www.instagram.com/newhavenfarmhome

www.newhavenfarm.org.au

